CENTRAL KAROO DISTRICT MUNICIPALITY

Performance Agreement
for the financial year 1 July 2020 — 30 June 2021

DIRECTOR: FINANCIAL SERVICES




Performance agreement made and entered into by and between

The Central Karoo District Municipality represented by the Municipal Manager (herein
and after referred as Employer)

and

Ursula Magdalena Baartman, the Director: Financial Services (herein and after referred
as Employee) for the period 1 July 2020 to 30 June 2021

Where as

a. The employer has entered into a contract of employment with the
employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The employer and the
employee are hereinafter referred as “the parties”;

b. Section 57(1){(b) of the Systems Act, read with the Contract of
Employment concluded between the parties, requires the parties to
conclude an annual performance agreement;

¢. The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

d. The parties wish to ensure that there is compliance with Sections 57(4B)
and 57(5) of the Systems Act.

INTERPRETATION

1.1 In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” — means the performance agreement between
the employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Municipal Manager of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (‘the
Structures Act”) as represented by its chairperson, the Executive
Mayor;

1.1.3 “the Employee” means the Senior Manager appointed in terms of
Section 56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

2.4

2.5

2.6

2.4

To comply with the provisions of Section 57(1)(b),(4B) and (3) of the
Systems Act as well as the Contract of Employment entered into between
the parties;

To specify objectives and targets established for the Employee and to
communicate to the employee the employer's expectations of the
employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set target outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of
this agreement; and

To give effect to the employer's commitment to a performance-orientated
relationship with the employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

8.2

3.3

3.4

3.5

This agreement will commence on 01 July 2020 and will remain in force
until 30 June 2021 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof:

The parties will conclude a new Performance Agreement that replaces
this agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This agreement will terminate on the termination of the employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised:; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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PERFORMANCE OBJECTIVES

4.1

4,
|
\
|
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4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

41.3 The competencies (Annexure B - definitions in terms of
Regulation 21 of 17 January 2014) required to operate effectively
as senior managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set
by the employer in consultation with the employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the
evidence that must be provided to show that a key objective has
been achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 WWeightings showing the relative importance of the key objectives
to each other.

The Personal Development Plan (Annexure C) sets out the employee’s
personal development requirements in line with the objectives and targets
of the employer; and

The employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

9:1

52

The employee agrees to participate in the performance management
system that the employer adopted for the employees of the employer;

The employee accepts that the purpose of the performance management
system will be to provide a comprehensive system wi cific
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5.8

5.4

5.5

56

5.7

performance standards to assist the employees and service providers to
perform to the standards required;

The employer must consult the employee about the specific performance
standards and targets that will be included in the performance
management system applicable to the employee;

The employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee's responsibilities) within the local
government framework;

The criteria upon which the performance of the employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the employer and employee;

The competencies will make up the other 20% of the employee’s
assessment score. The competencies are spilt into two groups, leading
competencies (indicated in blue on the graph.below) that drive strategic
intent and direction and core competencies (indicated in green on the
graph below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the employee’s
performance; and

6.1.2 During the intervals for the evaluation of the employee's
performance.

Despite the establishment of agreed intervals for evaluation, the employer
may in addition review the employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any
performance review discussion must be documented in a Personal
Development Plan as well as the actions agreed to and implementation
must take place within set time frames;

Dir.:




6.4

6.5

6.6

6.7

6.8

The employee's performance will also be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan (IDP) as described in 6.6 —6.13 below;

The employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the evaluation panel chairperson
for distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIls shall be assessed according to the
extent to which the specified standards or performance targets
have been met (qualitative and quantitative) and with due regard
to ad-hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be
multiplied by the weighting to calculate the final score;

6.6.3 The employee will submit his self-evaluation to the employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the
KPI will not be considered during the evaluation. The employee
should provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and




8.8

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the employee will be based cn the
following rating scale for KPls:

5
3
2
l -i
Outstandmng  Performance Fully eflective Not fully Unacceplable
performance significantly effective performance
above
expectations
Terminology Description
Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has
Qutstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected in
Performance the job. The appraisal indicates that the Employee has achieved
significantly above | above fully effective results against more than half of the
expectations performance criteria and indicators and fully achieved all others
throughout the year.
Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard reguired for the job in key
areas. Performance meets some cf the standards expected for
the job. The review/assessment indicates that the employee has
achieved below fully effective results against more than half the
key performance criteria and indicators as specified in the PA
and Performance Plan.

Not fully effective

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage

improvement.
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6.10

6.11

The assessment of the competencies will be based on the following rating
scale:

501

47

11
= + T ¥ T =
Poor Basicll Competent® Advanced® Superiorf

Achievement
Level

Description

De not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, metheds and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

Dir.:

L%’ IS




N

(D

6.12

6.13

The Municipal Manager will evaluate the performance of the employee as
at the end of the 1% and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

f.2

7.3

7.4

7.5

The performance of the employee in relation to his performance
agreement shall be reviewed for the following quarters with the
understanding that the reviews in the first and the third quarter may be
verbal if performance is satisfactory:

Quarter Months Evaluation
1 July - September
2 October - December March 2021
3 January — March
4 April - June October 2021

The employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the employer's assessment of
the Employee’s performance;

The employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons.
The employee will be fully consulted before any such change is made;
and

The employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the employee to solve problems and
generate solutions to common problems that may impact on the
performance of the employee;

9.1.4 On the request of the employee delegate such powers reasonably
required by the employee to enable him to meet the performance
objectives and targets established in ferms of this agreement; and

9.1.5 Make available to the employee such resources as the employee
may reasonably require from time to time assisting him to meet
the performance objectives and targets established in terms of this
agreement.

10. CONSULTATION

10.1

10.2

The employer agrees to consult the employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the employee's
functions;

10.1.2 Commit the employee to implement or to give effect to a decision
made by the employer; and

10.1.3 A substantial financial effect on the employer.

The employer agrees to inform the employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in
clause 12.1 as soon as is practicable to enable the employee to take any
necessary action with delay.

1. REWARD

111

The evaluation of the employee's performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;




12.

11.8

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period
of this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package

80% - 100% Excellent Performance 14% of total package

In the event of the employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’'s inception date, the Employee's performance will be
evaluated for the period during which he was employed and he will be
entitled to a pro-rata performance bonus based on his evaluated
performance for the period of actual service; and

The employer will submit the total score of the annual assessment and of
the employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12,2

123

12.4

Where the employer is, any time during the employee’s employment, not
satisfied with the employee's performance with respect to any matter
dealt with in this agreement, the employer will give notice to the employee
to attend a meeting;

The employee will have the opportunity at the meeting to satisfy the
employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
employee under this agreement, the parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the employer shall —

12.4.1 Provide systematic remedial or developmental support to assist
the employee to improve his performance; and
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14.

12.4.2 After appropriate performance counselling and having provided
the necessary guidance and/or support as well as reasonable time
for improvement in performance, the employer may consider steps
to terminate the contract of employment of the employee on
grounds of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

131

132

13.3

Disputes will be dealt with in terms of Section 33 of the Local
Government: Municipal Performance Regulations for Municipal Managers
and managers directly accountable to Municipal Managers (Regulation
805 of August 2008).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of
assessment and/or salary increment in the agreement, must be mediated
by the executive mayor or mayor within thirty (30) days of receipt of a
formal dispute from the employee whose decision shall be final and
binding on both parties.

Any disputes about the outcome of the employee's performance
evaluation, must be mediated by a member of the municipal council,
provided that such member was not part of the evaluation panel, within
thirty (30) days of receipt of a formal dispute from the employee whose
decision shall be final and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the employee in terms of his contract of employment,
or the effects of existing or new regulations, circulars, policies, directives
or other instruments.
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Thus done and signed at SCON)Q/‘Q Uddt/ on the SO day of June of 2020

(DL

' MUNICIP L MANAGER

AS WITNE

Thus done and signed at lgcauM uq(an the ZO day of June of 2020

AS WITNESSES:
i S
: DIRECTOR
2.

e

N
O



S92IAIDS [BIDURULS :1039341]

uejd @2Juew.olisad

12/0z02 V 2Jnxauuy




"21ep JusLUssasse ay] o] Joud sAep saiy) Jakojduwe ey} 0} aoueLLIopad UMO JBY/SIY Jo Juswssasse Jay/siy nwgns jsnw eafoldws syl (p

‘91008 [BUl} BY} 218|N2[ED

0} pale|najen-al aq [[IM [B]0] 21005 2yl pue pajjeoued ag [Im Bunybiem sy ‘peienieas 2g jou |Im Jojeolpul 8y} ‘@ako|dws Jo |ouod syj Jo SpISINo Uoseal
plleA B 10) palaAl|ap g Jou pjnoo aoueullouad aly] aiaym Jo Uosesl piiea o) snp s|gealjdde jou si Jo JoBle) e aAel JoU Op JOJEDIpUl UB 219Um aouejsul ayl u| (2
qualsalbe ayl Jo 019 — 6'9 sydeiBered Ul peuiNo Se G — | JO 9[EJS B UO passasse o pjnoys eouewlopad  (q

Juswealbe ay) Jo || 9 ydeiBered ul painyisuod se |aued 2y} Ag sUOp 94 }SNLW UolEN|BAR [ENUUE BU] Yoiym Jo Aleuenp (e
:PRJEN|EAS 2 P|NoYs adueUIOMa

7L02

10 | ZY 'sieBeuew Joiuss o juswholduwe jo suolipucd pue uswiuiodde ay) uo suonenBsy sy} ul paquosaid sesdojdwe wol) palinbal sepusiedwo) syl (g
pue ‘sweljaull}

oyoads e ulylm Jew 84 1snw Jey; siebie] pue siojeoipul esuewlopad £y ‘seajoalgo souewlopad ‘Uo snooy pjnoys ashojdwa ay) 1BYl SEaly aouewllopad Aay (e

:IN0 S}9S UR|d SIUBWIOMSd dY L

1z/ozoz VY 2JnXauuy




= m -
0 0 0 [BIOUBLIS [ENUUY g7 01 S8YE] )l SLIUOW JO Jaquiny| ul painsesw AJIGeIA [B10UBUS | [e1oueuld [edisiuniy aall
{(ueig feuogipuo)
Buneledq - enuansy
Bunelsdo je1ol / (esee wWia)
g Buo+ Bumoutog wis] Buoy + A
. . . _ e ) 6 98BS WIB] LOUS + JBIpIBAQ } p W
\N\ %0004 %000 %000 %000 | UCHEINO[ED puE sjUSLUSIE]S %000} 8DBISA0D 18D JO % JUEQ + BUMOLOG WIS LIoYS) PUE All[IGEIA LZL
[BIOUBLI [BNUUY aUN[: OF 1€ SE SUoReB|qo [ElouBU [BdiIUN}
108D 831AISS S11 188W 01 AlljIgE
s ANediounu sy Jo stisl
U painsesw AljgelA [eloueuld
B ) 1snbny g Aq |eJeuss-1o)pny wawabeuep
Iw * 0 0 0 F au ohmnw%w_%w@odce g _um_asow Nﬁwmﬁmﬂ __wm_o:mci B} 0} SJUBLLIBIE}S [EIOUELY pue Angaey, el
4 T d : : : 8y} Hwgns pue aidwon [eloueul [edioiun
mmuEmm PSIILIGNS PUE pamana) few L Ag |enoidde 1o} uonedoned
u ’ 0 0 0 B9IULIOY HIB[] Jolusg l tauney o) se)sibel uonebajep aljgnd pue 6111
palaisiBal uciebojep wINAIN
0} U0ISSILUGNS J0 Joold YN U LGNS pUB MBIASY BOUELISAOS) POOL)
lm 889198 peILLanS ke ¢ Aq jeacudde 1oy uonedioed
5l 0 0 0 SOLILILIOY HIB(D Joles 0l o paeal seriod 1o jequingy | [2U000 01 i pue ssiood oljand pue 8L
0] U0ISSILIGNS J0 Joold pajejal 19BpNg G| mainey 20UBUIBA0L) DOOL)
uawabeuepy slidoprsq
O_ 0 0 0 0 odai pue alepdn 0 lad W%MH m%on“mmn_ M%M_oab Ugyp Addng rejelcioatp L. LD
606 608 %06 %608 Hodal pue 41gas p %06 ok g mg m: - P -qNs 8L 10 § |y BU pUB UOREWLOJSUBIL | IS
ans 9L 10 Sl 94HO %08 10 %06 8AsIyoe pue abeuely [ediouniy|
alnypuadx3 waludojarsqg
Q d %06 %06 %06 %06 Uodai pue 419as peyepdn %06 Jad mu%mmh mﬁﬂﬂgmmwm mmww___w_om% PUE SLLIOOU] -ajei0Raip [EUORAjEH| Ydeis
B e[ R b J : gt g o S NS 8} 0 Sy o) pue wopeuuoisuel | | dIgas
! Yo 10 906 ensluoe pue afizuzp [ediounyy
Bununosoy Wslidoprsq
U , 9 9 o 9 odal pue alepd 0 Jad mmomﬂ WMMBMMMQM Hm_”_w _om; RUEEpNE Seinelp [EUORMSL 4.5
%06 %06 506 %06 JodaJ pue d1gas peiepdn %06 ' :Mw ; mn m; Ho ' 1081p NS BU} J0 S O DUE UOHBLLIOSURL] | <IgdS
Ans SU1 4O SiId 84O 906 10 %06 2Ae|yoe pue abeueyy [ediouniy

WbIBMm

S9UBPIAS JO 01|00

auijaseg

juswiainseayy jouun

(1d¥)
Jojealpu| asuewiopad Asy

Vd) [euolieN

ON J2y

'2109s JusLUssasse aakoldwa |gjo] ayj Jo jusdsad AjyBie Jo) JUNOIDE |jIM SI0JedIpUl SouUBWIOLSd 8S8Y] JO JUBLUSSISSE 8l 'MO|3]

paquossp ale sweljswn paaibe syl uyim JaW ag 1snw ey} siebie} pue sioledipul aouewlopad Asy ‘ssAnoslqo souewiopad sy ‘sesie souelliopad Aay ayl

SHO.LVOIIANI IDNVINHOJIId ATM

1z/0z0z Y 24nxauuy




pue padejeasp ue|d uofoe Jpny

10 Ja]}9| Juslwafeuew ay) uo
ue|d uonoe Jpne ue dojgasg

[eIouBUl] [ediaunpy

V1oL
/ ponILgns aunp swabeuely
z 0 0 LcIss{UIgns JO J001d ' 0g Aq Buipuny [eussixe UlEIqo pue Aigein L1a
siesodoud ssauisng 40 JaquinN 0] [esodoud sssuIsSng e Jwgng [eloueul [edioiuniy
S80IAIBS pOTIIgNE Alenigs4 uswabeuepy
|m 0 L 0 BEIILLIOY B8] lolusg 18Bpng usUAsNDe 12 8¢ Aq ounog o} 1a6png pue Agein 9La
0} UQISSILUANS JO J0old i sjusunsnpe Yelp aul Jwgns [e1ouBUlS [BdISIUN
SBOIAIBS 5 T Juswabeuep
.w 0 b 0 BEIIWIWOY HHI9D JOLUSg papjwans jebpng yeig o Mmu__ﬁ % _UQ%_H E_Em:m g1a
0} LIOISSILIANS JO Joo.d ? [B10UBUlH [BAIRUN
S ke o @ﬂ_ﬁcﬁ_wmw%% \wm__\w_uwmwo oy
0 L 0 panwgns pods) JesA-pijy y pue Ayliqeln 710
0} LOISSILLANS JO Joold sulie) Ul Hoday aouellopad EiaUBL (eAI
Jea A-pIA 8y} wgng
O\ —_—" ke oy oy | Busteuen
| o 1 0 £ 0} UDISSIIGNS J0 Joold e B £l

€0 Z0

sjable]

Jesys
UONEN9JED pUE S)UBWRNRIS

22UBPIAS JO O1|0JH0d

USED B[qE|IBAR UlIM
aunyipusdxs Bunesado X1} 19A00

JuawaInNseal Jo Jiun

{(s1985Y Jo [BS0ds|q uC $507
pue yuswueduw] ‘sig9q peg
10} UOISIACI PUE 'UCHES/LoUlY
‘voneloaudaq) Buipnjoxs
aInypusdx3 [euolelsdo
pax1d Ajyiucly / (lusunsaau)
wia| Hoys + (Lelpieng
- S|UBIS) [RUOHIPUOY Juadsun)
- 8jug|eAINbT Yses) pue ysen))
aunp O 12 se aInjipuadxe
Bunelado paxil Jor0o
0} 4sed 8|QE|IEAE BU} JO SUL8)

(1)
i0jeaIpU] aouBWIONSd Ay

ewsbeuep
pUE AJliqeIA

Vd) [euolieN

12/0202

Y 24nXauuy




uonenjeas pue Bunojyuow joedwy sbueyny e
Juswanoldwi pue ubisap ss800ld e
ABaiens pue uoisia sbueyy e diysispes] abueyn

:sapnjoul ]| ALunwLwod au} 0}

saoinles Alljlenb pue [2uoissajoid JaAap pUB SSABRIUI MaU Juswa|dwl puB SALD A|NJSS892Nns 0] JSpIO Ul S[9As] |2 UO UOBULIOJSUEL] S)BJIUl pue jo8.p 0} 8|qY

Ksnijep pue Bupiodsl [elpuBUl e
Kianjep pue ABajess [elouBUlY e
uonnosxa pue Buuuz|d 1ebpng e Juswabeuew [epueuld

:Sepnjaul 1| "JoUUBW [BAIY}S UB Uj paBeuell ale SUOROBSUEB.L [BISUBUY [[€ JEL) 8INSUS O Jayun4 ‘ssooeld (eloueuly pasiuboos)
UM 82UBPI0I0E Ul $8558001d Juslainacid isisiujwpe pue justiaBauew ysu [BIoUBLL ajnjsul ‘moj) Yseo [oiuod ‘slebpng sbeuew pue ueid 's|idwoo o} 8jqy

uonenfeas pue Buuonuow 1s(oid pue welbold e

usteBeuew AloAlsp 80IA8S e

uonejueweldw pue Suiuued 1oeloid pue wesboly e Juswabeuew josloid pue swiwelfoid

'sapnjoul | ‘sannaalqo

185 U JaAl[SP C} JApIo Ul SalJIAIS. Dljioeds sleneas pue eyuow ‘ebeusw ‘ued ‘ABojopoutel juslisBeueul 10sfoid pue weiboud puejsiapun o} aiqy

wswsabeuew aindsip pue uojenoboy e
Juslwabeuew suonepl sakoldwg e
wswabeusw Aysiang e JewsBevew aidosy

1swdojeasp pue Buiuueld [eydes uewny e

:sepnjoul j| “saaosigo
[eUOIINYISUl 8ABIYDE 0] 1aplo Ul sdiysuolielal ainpnu pue piing pue jus|e} asiwndo ‘Aysienp joedsel ‘sjdoad sbeinoous puz sadsul ‘sbeuew Ajpaosyg

sssUBlEME [BUONESIUERID e
uswebeuew pue Buuueid oifojens e
uswabeusw souewloped [euonnyiisu| e diysispes| pue uonosip o/6siens
souanyul pue joedw] e
:S8pNjaUl )| "SlepURL [euolmnsSUl A1B81Es B} Ue JaAlap o} siayjo Aojdep pue aidsul pue ‘UolniisUl &) 1o} UOISIA B J2811p pUB SpIACId

S3IONI L340 ONIavaT
uomuyaq fauajadwon

‘uB|d 9oUBWLIOLSH U] JO UoNoas siy} Jo Wed ulio) aiolaiayl pinoys pue Aousiadwo)) Yoes 1o} S|9A3| JUSWIDABIUDE JUaIaip 8yl SaquUisap g alnxsuuy

‘8]00s JusWssasse aako|dwe [e10} 2y) Jo Juaddad Ajuam) Jo) JUNOIE ||IM SS19U8)adWoD 9Say] JO JUBLUSSSSSE 8y |

10Z 10 Lz ‘siebeuewl Joluss jo juswhojdws Jo suolipuod pue juswiulodde sy} uo suonenbay sy} ul paguosaid seafo|dwse wol) pasnbal sapusladwiod |y

S3AION3L13dINOD

1Z/0202 VY 24nxauuy




TVLOL

‘sannoslqo payuapl isuleBe Ayjenb pue synsas inseaw pue Jojjuow AjBAlE 0} ‘Jeyund splepuels Aljenb jesuwl
0] s1aUi0 abeunoous pue suorejoadxa pasoxa o) Bulalls Aousisisuco ajium seAaloslqo pue synses Buirs|yae uc snaoy ‘spiepuels Ajjenb ybiy uiejliew o} 8(gy

snooy A)jenb pue synssy

*3LU02IN0 PaJISSp BU) BAsIyoe 0} SIop(oysyels aauanjul pue

. \ ) UOEDIUNWILLOT)
apenstad 'Kanuoo Ajaalgeye 0} Jspio Ul sousipne su) joj slepdoidde Isuuew 8siou0d pue pasnao) 1eajo e Ul sespl pue efipajmoLy ‘UONBULIOJUI 8IBYS 0} B|qy s

JuswweA0b |Bo0] Jo aseq abpajmouy

BA[09][02 B} 90UBLUS 0} JApIo Ul ‘BIpalll pue sesse00id snouea uBnouy uolieuLioul pue sBpajmouy jo Bueys pue uojelsush sy sjowoid o a|gy JuswaBieuew UopeuLiojul pue S6pamou,

'soAnoalqo oifiejens fey sasIyoe 0) Japlo U] sassanold

: uoeAoUUl pue sishjeuy
[EuonNISUl aA0IdwW O] BAIBACULY BIE JEL) SUOIN|0S paseq-joey Jusle|dwl pue Usi|gelse o} spual) pue sebus|eyo ‘uoieusojul sskleue Ajleonuo o} 8|qy

.nxmc efieien] Buisiuebiio pue Bujuueld
oy sue(d AousBunuos Jusiolys ping pue AAssp 821Mss 1o Ajljlenb sy ainsus o} AlpAloaye seoInosel pue LojeuLiojul ssiueflo pue ssioud ‘ueid o) s|qy
“90UB]adILICo [2I0W S103)58] 18Y) Jnoineyaq Aejdsip pue Aubsiul pue Assuoy ssjowoid Jey Buuoseas Ajdde ‘s1eb61 [elow Apuspl o) ejay aouaredwon [elop
SIIINILILINOD FH0D

sousulonob aneladoo) e
Juswsbeuew soueydwoo pue Sy e
uopEnwIoy Aoljod e diysiapes| 8UBUIADD)

:sapnjoul ]| “sdiysuonejal sousulanob saleledoos soueyUs pue saioljod JUeAS]S] 10 UONES]ENIdEIU0D 8} 198lIp 0) 8|qe ‘ayund “suonebijqo pue sesiseld
aoueuIeA0B Jo Buipueisiepun yBneloyy g Aldde pue sjustwalnbal soueldwos pue ysu BuBeuew uy wsiieuoissajoid Adde pue jaa1p ‘sjowold o) sjqy

Rouajadwon

12/0202 VY 2JnXauuy




yJomaweld >uc“,mumn_Eou

02/610T

g ainxauuy




AWON0 LALLM
2 0} £|njS5200NS JaANaUEBLL O} S1saIsUl
Bupaduwoa Jo Buipuejsiapun sasM

Juawsbeuaw souewioped
[2uo)NSUL SSILUNAO 0} S|OUM BAIB|I02
e O)U| sWasks snolien ajelBaj|

suopae ul Aubaul

pue au||d|asip-1s JO [8A8)] Jopadns

e Aejds|q “uoljeAcuUl pue fyehol
SajE]|oB) JBU) JUBLLLOIAUS UB BIBSID

sdiysuone|al
oifisjens Bulurejuiew pue Buipjing
yBnouuy souanjjul pue joedul 3piroid

s)|nse. pue uolinosxs
fBajeals ol 9|qeIUN0ITE-}aS PIOH
ylomalel)

[euonysy] eAlsuaygIdwon e uatue|dul
pue dojoasp o} Bujpuesispun

pue mmnm_goé [idap-u asn ARARDY

101 JuswuieAch [eao]
__co:s.;mc_ 8l U uol 8 Em m_Eu::m

sanuel|e pue suonsod

saibajens dojaasp pue SUOREIUNWILCD
awey o] siefed A=y Auowe
suolsugy JlWeUAp pue sdjysuone;el
J1amad Jo Bupuelsispun esn

waouoa snonbiguie pue

xa|dwan yBnoiy uopnmisul 3U 8pING
suopen|s

¥a|dLLod UM [eap pue Loljialp
aifisjenis oL} moljo} 0} sisUl0 Jamodulg
suopae Jo

ssaUanbesuoo 8l pug ‘sioje} [2afijod
DUE $8INJOMIS [2UOINYISUI PUBlSIBpU

3oUBAS|R) 8INSUS
oy sueyd oibejens abualjeyo Apusisisuod
uannysul 8L} 10 SsoUsAjIRl

pue ssaifoud ay} JoUoW o}

sainsesll asuewopad auyap AAOY

seale [euoljouny
Iz ssaloe s[eofl pue ABsjens ubipy

Buiuueyd oifalels o Buipuelsispun
puz afipajmouy widep-ul feydsig

Jusjul 2ifajens o) juawubie pue
m:_@._ BUILIBIEP O} SAAIE lle sjenjers

ay) Buisiea) Ul Wea) B 0} UOKAIP 8AID)

$10M UMO O} )| 8lefal pue Lonnisul s
10 53A193[0 PUE WIE Bl pUEISISPUN
ajepuew

oifalehs 8l Jo JuslisAd|uoe auy

Ul slepjoyeyss |12 o) @uepinb spiAold

solyed JUEAB|RI O] UORNOAXS
0) s1811Jeq SYRoIUNWLLICD AlRARIBYT

s10j08) [2aRiled puB ssinjanis
[EUONN}ISUI Jo ssalaleme g skejdsid

uonNIISU! Y} JO SSBUBAIIRYD
puz ssaifoid au} Jojuow o] sainseall
souewioped Buluyap Ul isissy

fBarens apinf
pue anoaxs o) suejd uoyoe dojpasg

slaquisw wea} Jo uogedjojped
pue juswafzbus ‘elelou oy
1o sauanjul pue joedw) aanisod e sey

saAl3(00
Jas pue ajepueu oiBojens s,uonnysul

slayeul uoisiosp
fay Jo Buipuelsiapun ajseq sjensuatlaq

9|0UM BAI}08]|00 B OJUl
sws)shs ajebajul o) AN[Ie 8y} $32e| Ing
qustefeuel soueuLopad [guofnsul
jo Bujpuejsiapun g|seq e seH

fBarens e Gupoalp ul sausnjjul
pejwl| seu ing seifsjens [euofnsul
ads Moy 8alasag

ajepUeUl 185 aAal|oe
o) s1ayo aldsu) o} Ajjiqe 8U) sye|
1nq ‘seAnoslqo oibetens |elusupedap
ucm _mco_SEm:_ Eﬁm_muc:

INTI3dIOD

m._m_>m_._ ._.zm_Em_>m_Iu<

ajepuew [eUORNSL] umm.&mhm ayj uo JaAjap 0} slayjo >o._%u

pue EamE puE ‘uopnjjsul 3} 10} UOISIA & J3311p pue mu;oi

diysiapea pue uopoaxq diBajens

$319NILIdNOD ONIAVAT

zo:._z_u_mn_ uzm_._.mn__aoo
m__.,__d.z >ozm._.wn__=oo

zm_._.m:..u

0z/610¢

g ainxauuy




Juswabeuew
aoueuLopad pue ualisues papiun
ajeyiory 0} Sjuawelnbal Aoedeos
Joipesd pue spual} Ajpuapl Kprnoy

wawaebeuew pue Juswdojansp [eyded
uewiny o} sayseosdde pue salbajens
pajelBelll aAisuayaidwod dojerag

oSyl ey Ui ABejens AysiaAp
e ajelodioou) AjaAloe pue aoueuoyad
ul Ayisianlp Jo jorduwt 8y puelsispun

Ayngeiunasoe pue Ayjigisuodsal
‘auyjdiosip Jo aIn}na & Je1so4
uonnpsul

8lJ) 850108 5]00} pUe sayoeoidde
'sassanald Juawabeuew ajdoad
sapoeid jsaq alelodiosy) pug

HOWAANS

saAaalqo
[EUOHN}ISU] 8AIYJE O} SUCISIAIP
§S019E SLUBS) ASIaAID BHUN puB pEd]

S)USLLILCIALS [ELIESIOAPE
U SNsUSSUCA 1o Jualwsalfe arsildy

1Iea) 8L} 0} ¥OBgPas) BAJONNSUCD
pue aAsod Buimb Ag aaus|jadxe
aouewopad 10 8Inyna & aldsy|

Wes} syl UlyHM
speeu Bujules| pue justudojsAap fnuap)

Iy
s5aUOAaY
[eucsiad aseau) 0} Japio Ul sislo
0} souepinh pue Bulolusw 8pIAId

Io1ABaq palIsap
pUe BAI08Ye plEma] puE Ssiuboay

suojjUaAIBIUl

[BIPSLIA! PUSLLLLIODS] pue 593500014

S1JOM PUE WEa) anejau] Ajusp|
QI INVAQY

aepUEW
oifislens au) ||yn} o} sjuaLalinbal
fyoedea Apuapl AjaAnoaps

fpusisisuad pue AlLEe}
uopelsiba| sakojdws jueisal fiddy

fyrewndo suopouny ejndaxe
puUE Uo)NgLL0) 8358810U| 0} SIBUI0

o Jomodwsa pue syse) sjebajep Alelcall

yoeoldde as1oAp B
J0 sjeUaq 8L O BIRME B¢ PUE SIBLI0 JO

° alnjeu asianlp au) poddns pue 108058y

fyngisucdsel pue uoynGUIUED

Wea) sseaIoU| 0} sanunyoddo %395

saAneiUl Juswdojarsp Bunuatua|dul
ul poddns saiinbaling “ualudojeasp
gafojdws 1o} ssulapind jo alemy e

spunoifiyoeq 8sI8AIp
10 ajdoad ujim ajeieqe|jod pue Joeiajl| - e

Buiajos Wwajgold
pue Bumas|eod Wwes) uj ejedpied o

va

9IS

| $13ATT ININIATIHOY
saApaalgo [euonisul

aAaIyaE 0} Jopio U] sdiysuolje|al inun pue pling pue juse; asiundo “Ayisianlp joadsal ‘ajdoad afeinosus pue ayydsu ‘afeuew ARAIIYT : NOILINIA3d AONZL3dINOD

" JUVN AONILAHOD

STNONILIAWOD ONIAYIT L H3LSNTY

0z/6T0¢ g ainxauuy

v




sysi abeuell o} salnpasold
fidde pue voneuawadwL fojjod Jojuoly e
uonzoo|e 80In0sa) pue sdajs ‘seuljaiul
0} sjuaLuisnipe papasu sxeW pue

synsal [uojdaaxs Janilap
§60In053) Jo asn pue ssaibold Jojuop e

o} Wea) 10soid sleAnOL pUE 8JUSNIU| e
papaall Se apew

ale sluslLisn(pe U pue ‘uonestjin gpinb
aainosal [ewpdo pue ssaifoid yoel fBojopouyaly Juatuabauall JaluBU Jus)sisuod e ul saljjed Adde se uojjejuawe|dul joafoid nissaaons
0} palojuow aie sweiboid jeyj sainsug . e weloid Arelodwsyuoo fidde pue Ajpuep] e pue sjuswalnbal Aojniess Y Adwod e jo sayoeoldde pue synsal osn - e
sajgelsAlep
suejd uoioe s|gesiom ul-fng 1oafosd Bupass Ul s1SpjoUSYEIS 8} Jo uope|duod aAljoays ay) Sleylioe} IOM UMO Uil PBIEID0SSE S
ojul Aaijod 10 uofiejsuel JoaIp pUe peeT e 1UEAG|al PUE SBLOLINE [9AB]-d0} BAOAU|  ® o1 saoinosal joefoud ejendoudde Ajjusp| e puUE $10108} SJEJJUNUILIOD pUe JuaLinaog @
1aloid a1 1o saanoalgo pue Ajjenb sajoalqo
spaloid Jo sewoano Juaws|dul o} au} Buisiwoidwo Jnoyum paiinbal sajgeIanlep 1o Ayenb oul pue ajbejens suopnisul 8U} O} UORE(S)
fyoune jo suopyisod ul sjdoed sauanjy] e uaym 1oBpng pue odoos paloid Agpoly e auypeap 108l0id uoamaq soueeq B pULY @ Ul sj08foid jo [euoqel 8L} puelsispuf - e
saAoefgo . JUSLISAJOAU
[euonnpsul 8silesl o} Ajbulpioooe sjuallalinbal 82IN0sal pue suoljeioadxa punole _ 18ployayels pue suojeaydul
s105f0id odoos pue siskjeue oIl pue Juswssasse joedw yBnoiy) seibejens fejp ajeals pue wes) 1osfoid s ABojopouaw JusweBeueul 1o8foid
oioew obejens easusyaldwod B jRaNd @ Juswebeuew ysi aajoaye Addy e jo sanjgisuodsal pue sejo) sy auleq e pue welboud jo seinpscoid puejsispun - e
53L02IN0 sjeof [euonmnsu) sauo)sa|iul Ay

sanuoymne Jaybiy
Jaye s1osfond @i e

puE snjejs josloid au ejeajUNLUILID pue
JUBLISAJOAU] JBP|OUSYE)S PROIq Usldelss e

IN313dN0D

0} BUIPIaTE SJOIJUO pue sapiold
anuejeq pue sueiBoid sjdpinuw ebeuey e
J3INVAQY

1oeloid pansap 10 suopes)|dull ULs}
-Buo| s} es|jenidesuos ple pueisispun e

wolj [eacidde

O3NS

= , STINTT INANAATIHOY

: NOILINI43a AN 13dIO3

T3NVNAONILANOD
MU0

SAONILAINOD ONIaYET

02/6102 g ainxauuy




(=

sass8001d pue ejep [Bloueul
Uym Bujeap Ul wsyeuoissajoid Azjdsig

lojuao jesse aroidu o} SpoLjaL

Mall uatusdwy pue Aluapi AjsAY
sfiujaes [BISUBLY BASIUIR

pue Juswabeuew [eloueul aaoidul

0 sdiysieuped ainunu pue pjing
sassaoo.d

jeisUBLY J8UY0 pUE aInjipuadxs uo
uolnysul auj Joj uoRdaIIp olbejens 188

uonnysUl AU 1o} syJomawel 1aBpng jes

spual) alnypusdxe
amyny Bulioyuow pue Bupenjeas
upisisse a1 sjool Buiuueld dojgrsd

HOI¥3dNS

JauUBUI [E21Y)8 UB Ul pafeuel aIe SUORORSUEI] [eIoUBLY |8 1B}
uy sassanoid uawainsold Jajsiujupe pue juswafzuew ysi [elaueul ajny

Juswabeue [E1oUBUL 10} SIOMBLIEL
fioenfial s, Ainsesl | [eUONEN Sjowold

jo1ju00 Jasse Bupiebel
sainpenold pue S8} jjod uo 8sIARY

saofoeld justiafeuew [elouell
jo Aubeul pue Ajenb ey} soueyus
0} aoe|d Ul sassa201d pUe sL818AS Ind

sUIaou0a Juslusbeuew [eroUEUl
pue fuebpng xe|dwod ssalppy

uenmisul 8y} jo saAnoslqo olfgiens
au) o) paubiife a2 jey} sjebpng aledald
Ajiqisuodsa) UMO Ulm sausnb

0l S1aMsUR B|q|palo sepirold pue
sassao0ld Bunseoaio) pue BuneBpng
‘Buiuued 1o diysIBUMO BAIJIE BXe

~ Q3ONVAQY

T3N3 INAWIAIHOY
aInsua op Jayyng "saopaeld feloueuy pasiubodal Ujim aaUEPI0IIE
jsuj Moy yses [onuod ‘sjabpng afieuedl pue ueyd ‘apdwod 0} 2jqy |

1abpna

1suiebe Buipuads ajeudoidde ainsus

0} seanoeId uoienieas pue Eubojuow
Jodard uaweydw) pue Anusp] e

pajepdn pue pamalas) ale sau|jspinb
finseal] [puonen Aq palinbal se
suoponisul pue uojeBajpp jeuj ansuy e
suopsabbns
pue suoisjoap Jo suonealidul
[EIDURUI BU} PUB]SISpUN pUE JBPISUOD e

[0Ju02

sjewlo} payoads
J9ssE Jo souejjodw) 8} puelsiepun e

° uo paseq syodal [eloueuy aledsld e

Rgejunoooe

walebruew |[oueUl
[elouBuj 0 souBlodWl BU} pUBISIBpUn @

° o yoroidde Bujnes-1soo B sWINSSY @
swajshs pue sassasold
‘aouelIan0b jeiouBUl 'SWs|UBYIBW
sysl) Bupodal ‘elep [e|oUBUY JO S82IN0S
5 [EioueLy SBRUBL PUZ AJJUSDI 'SS0SSY @ snolieA ay) ajul sssuateme fejdsiq e

s3AlE pue sesssocld
JeuoHNIIsUL 0} Sjelal Ay se spoujaul
pue s)daouod [elaueUly Jiseq puelsispun - e

slzjalalu) AaL moy pue Bujjsedsio)
pue Bupabpng ‘Bujuueld ‘sjdscucd
[piueuy [eleuab 1o sbpajmowy Jquxg  ©

| ~ IN3L3dIOD

ANOILINIA3d ADNFLIdINOD

VN AONILTAWOD

juswebeuey [eloueuld |

S319N3LIIN0D ONIaYIT | :u3Lsnio

02/6107

g 2Inxauuy




uonejusLsd 1o} [enuslod 8y}
Ajpuspi pue soleusos sojoeid jsaq Wy
seapl mMa Yses pug ysi pajenajea axel e
UoneULOSUZ1) BANDBYS
ajejjiae) 0} a0e|d Ul suoljusaisul s|eof pue sanpaalqo
: eipauwal jnd pue abueys Jo gifierels 8 uonnysul aul Lyim pauble
fBojouoksd pue oedu 8y} pugjsIepUn @ ale ey suojusAlail) abueyo ublsaq e
si0)8) awuaA0f |20 Jo adeds Japeolq
ssonoeld afuey Jsaq 1suebe sbueys o) souB)sisal BulAj0sa) Ul 18|SSE BU) UILim UoKNISU! 84} UO SUORUSAISIUL
suopuaniajul sBueyo ylewyduag e pUE Sjeha| ssoupeal abueyo Ajjusp| e abueyo jo oedull 8Ly puejsiapun - e
swelboid SIBPJOYBYEIS JUBABJal Wol) aBuUBLd suopusiiaiu; abueyo Bupojd
: abueus |npoedwi Ul pes| ayy eyel e 10) jercidde pue u-Ang ueb o1 elqy e pue sweibosd ebueyo uj sledioied e
shueyp Buneyioey Ul eouele obejens “mhoﬁmu_ efiueyd
saAnenu| sbueys USI|geISe 0] SIOP|OYSXEIS SNOLEA W) YoM UMO JO 0} sougjsisa) BuIpnjoul “UoNBULajSUET]
punose siaUio aldsul pue sleAjOl e uji SAIUSUONelel BINJNU pue piing apisino suole aBueyo pes| 0} Jeojunjop e 0 safiusjjeyo pue ysul [efusiod Ajjuepl e
S50UBAI0BYS
abueyp ajelbisul o] Moy S,uoNHIsUl 8Y) 8oUBYUS 0) soyoeoidde so|qelsnap
pue siojoey 8oUelsisal ‘abueyo Jo sjoaye MoU aonpolu) pue ubisap pue Uy} uo pesnaoy sty desy pue abueyd 8jE]S palissp
3} uo siequall Wes) epinfl pue Jojusy e fBajens abueyo ajenjess Alsnonujuoy e Buunp slaquiawl Wea) 1sisse o} 8lqy e pue JusLIng 8y} usemaq sdeb Ayjuap] e
sUoNUaAIBIUI
aBueyd ay) ajelodioou) 0} §3ss300:d sanlenul sbueys
puE saInionys JuaLno idepe Ajpajdy e Jojdiysiosuods pue u-dng ainoss e abueys Buunp snooj pUe Wed Uejuler  © sBueyp Joj speau aiseq Ajuepl 0} 8lqy. e
suofjusAsiUl aL slapjoysels JUBLLUONIAUS DILLIOUCDS saAfleniu] uojeulioisuel
poddns oum siapes| sBueyd 10 Jiomsu Juenajal 0} ssaiboid Asauco pue sjnsal pue |eaijed ‘|2io0s ay} uo 10eduWw Jo s]ljeuag 8U} pue suolusAall
B Emmb pue wEmmm mm:m;o Bmcoam o ucm EmaEu amcmcu Jojuou >_m>_6< ® abueyo ay} jo m_mam% L mmcmzo JO sseuBlemE UB E% 0

 qaoNvAQY S  IN3L3dWOD

b " NoMEdNs

R e e

S e e  S13A3TINAWIATIHOY

aEzEEou sl o} saainias Ayjenb pue [euoissajold Janljap pue
‘SaATIRIIUI MaU Juaws|dLul pue sALp Kjinissa0ons 0] 19pI0 Ul S[aA3] |E UO UOHEULIO}SUES [euOiN}ISUl B1RNIUI PUE J03J|P 0} 3]V _

diysiapea mm:m;u

SIIONILA4INOD ONIAVIT

0z/6102 g alnxauuy




|9Aa| 0108 B U0 s8ia1jod JO UORINULIO)
Ly aAlp pue 0anp ‘adeuys o} 3|qy
Juswuarch

[220] 0 SsaUBANOBYA B} BOUBLUD

0} joAa] 8auBUIaA0D aAIR18d00d

Lo sdiysuoneje! annisad efio) o) 8|qy

Juawebeusul acueliduiod pue
suopuaAalUl 8ojoeld 1580 Juswsfieuew
Y1 Uo usLLLIBAOB [200] BSIADE O} 2|qY
yomawely aajeisite|

oU} UlLpIM SaA98[0 feuonnisul

10 JUsLUaABIYE BInsus o} ABajens
souejdwos pue aaueusaroB uswaldw

sjuawalnbal
aoueularoB yyim Buifjdwos ul

NOINdNS

Justiacidul 10} suofjepuaiiliods!
apiaoid pue uonejuswaiduw

i sabus]lely pue sjulesuco
asAjeue pue Afjuap! ‘saioljod Jo
uoe|NLLIO) au} JojLow pue Juswa|dw|
s085800.d

pue sLUg)sAs JUsLsfeUEL YS!
ansualaidulod Jususjduw pue Amuap]

suejd uopusial ysi Jo

Buipueysiepun ybnoloy) e sjesuolsg
39AN08[qo [pUONISUL

10 UBLUaA3|YE BU) Lo spadull ey}

Y5l 8onpal pue juansid of sayoealdde
puz ABojopoyjaw [01U0I 48l Kddy

so|yoid
y511 del pue §1SED8I0) S| pieA Sjesld
"yl aJnsesll pue asijeue ‘fuap|

SIBAIID pUE 52AR08[q0 |euonyisul
iUl o} 819y

NVAQY

saAl)28lgo Jo
JuaweABIYe BU) 2insua o) Leimisul ay)
Uiy uoe|niLIoy Aatjod eALp Kanioy

uGMISUL BY) LI SUCISIoBp BUDie S

Buisiundo 10} sassadoid pue $anbiuyos)

a(1 Jo Bujpugjsiapun sjensuows(

asal}

ssaippe a) sued Juswejduw pue sI0joe)

aoueydwos pue ysi pue eouelsshob

jo Buipue)siapun ybnoloy) e feldsiq
IN3L3dN0D

uone|nuLay Aatjod ojul indul spirdld

siapjousyels Usamaq

sdiysuonefel ajgesom Bujieiso

uo aouepinb salnbal inq JuawusAob
aAneladaod Jo 8Injonis 8y pueisiapun

suawannbes yans Bupuawsidwy

ur Juetwdojaasp pue aouepinb alnbal
1nq s10j98} 8aUBLIBACH pue soueldwoed
51l 1o ssaualeme d)seq e fejdsig

isvd

_ S . $713A3T LNWIATIHOV
sdiysuoyyejes aoueusaroh aAesadood aueyua pue saiaijod JueAS[al Jo uonesijenydasucd syj Jaslp 03 8lqe “aypnd “suofeBijqo pue saapoeld
asueulanoh jo Buipuejsiapun ybnotou) e fjdde pue sjuswannbal.aoueljduwiod pue ysi fuiBeupw uj wsjjeuojssajord fidde pue joanp ‘sjowoid.o) 8jqy

oz/610Z q aJnxauuy




suISIaa [BI0W BABIIR O} AUSISISUCY

sajdiound [eowW [BSIBAIUN fddy e

ulef [uosiad yees
10U pUe Wesl & ypam Aun ulyjomolady e

slopjoysyels

[Euwialxe PUE [BUISIUL 0} LolnAsul
au} o anjen sy} sjowold ARy e

Jualiuienab [eao] o

1s8J8)U] 158 8L Ul pue Andwoxd ysassqul
10 11JJUQO JO SUCNENYS Ui [BED O} alqy e

ulet |eucsisd

pajou usym Aiseuoysip pue uondnuoo
" Jsulefe soug)s aAnoE UB SRl @

8|qeIoARLUN suone|nbal pue
ale sa9uanbasliod Ul Jl USAS ‘suolsioap se|N §,uopNFsUL By} Upm Juenifiuco ale Buryaas oLy SISHel JO SINEU _
pUE SUOJj9e UMD Jof Ajjgisuodsal el e 1B} SEeD! pUe sjalleq ‘senfeAjussald e [eNuepluod 8L} Jouoy pue puBjsispun e X
Juauwwarof [220] Juajul [e1oul
J0 saapoalgo auy poddns of uognisul slepjoyayels 1ueAg|al Jo [eroidde unm Bujuoseal pue Bulpugjsispun Ul
‘aU) S50108 SaINSEaU AY|IqejUN03Ie a1 upeb pue Jusiedsuel] aie jeu) JuswiuisAal [220] Uy Lo)dnL0d Eman_Emn pue souepind salinbal ing
paleys pue splepuejs Aufiajuijag e suonepualiwosal pue siesodoid axely e pue fiAoe uepnpned todal Aoy e ‘sUOIeN}iS [elow 91seq Ajluspl oy slay e
uondniiod JBA3P €} BJgEUN UBYM SI8U)0
pUe priey Jequiod o} sainsesw SJUSLLIIUILLOD L) SUONOE GuiuBie L1} 9OUEISISSE Y38S PUB SBSSaUYEIM uopnmsul
Juswaldw) pue dojeasp AjpARdyY @ yBnoiy adsal pue jsny ueB op8iqy e pUE SSyesIu umo Jwpe Ajuedo 0} 8dy e au} o suoje|nBal pue sejni Jiseq Mojjo4 - @
uopninsul sa|dioupd Bupustsidw ujjuswdojarsp
seopoeld [2iow UOloBLI0-BS 8} pUB JUaWLIBAOB [€00] Jo SenjeA pue souepinf saunbal ng *AuBal
6 8MINpU0D JUSLIUCLIAUS Le Emm_o jo sainsesll z%m pue %_m;m_o _r_EmE ° au} i EmEcm_ﬁ U Jes jonpuog e ypm Buoe jo GSE_ aujasieay e

: i : w._m>m._ ._.zmsm_>m=._o<
aauajadwios [e10L §}99§a1 Jey} JolARY3q fejdsip Apusysisuod pue Aubajul pue bmw:o: mEoEca 1eyy Bujuoseas Adde ‘siafiby [elow bﬁ_%_ 0} m_eq : o zo_ 1 z_n_mn_ >uzm ._.mn__aoo

— ] ws&z >ozmm_%8
$31ONILAdINOD THOD

02/6102 g ainxauuy




j goueyodw| pue AousBin Jueasial Jieu}
o) Buipiooge spaloid pue sysej esillolld
$a0UZ|SLINAI
BuiBueyn jo Wbl ui sueid depy e
sued uonesiuebio pUe ainjanys
fausBupuos apzudosdde jusiuajdw pue s)nsal eouewwopad Jaypny alinbal ng "ysel e Jo} paiinbal
, ubisap pue o)) sl ajqissod Aypuap] @ Joyuol pue ssaiboid sainsealy e seaInosal pue uojjeudoll sbuely e
| saapalao [euonninsul se0IN0sal pUe sl 0 asn usjlye
arsiyoe 0} suejd anIsUsyBIdWLIoD Ui pue 1oBpng uim patiiopad suonoe pue suejd fuidojarsp ,
, pue pajejep 'lesjo 8onpoyd @ ale o) 8Insus O} Syse) SiNpayos @ U} $aAl08la0 ulis-poys Lo snoo4 - e
| saA08[qo seAnoalgo souewicyad
[LONYISUI JO JUSLLAABIYOE SU} S1eyjioe} spoalold pue syse) 1o} S8U0Jsa|il pue s Wea) au) ol sjeiodioouf pue sjeob Jow el saAjaa(qo ey
o) s108loid JuBAS|al Ojuy Aojjod BlesUBLL e saA8lqo 'saulsLl aljsieal anpeyds e pue sue|d Wwierfuo| pue Joys soueleg e ainsus pue sued Bunsixe mojlo} 0} 8jdy e
sugjd snsuayaIdLLID
JustuaA0B jeoa] pue uonniisul sy} pue pajiejap Buipiaoid ul Juswdojaasp
j0 sjualuaynbal wis} Buo| pug wnjpsul , gyse) aje|dwod 0} suolaeR SySE} JO pue gauepinb salnbal Ing Bujsiuebio
"Joys jseoalo) pue josjold oy ejqy e pue safiejs paJnbe. soueape Ul Ajuap] e gouenodul pue Asusbin ay) esiufiooay e pue Buuueld jo ss8001d Ay} puelsIapUn - #
| uoneluawa|dul
, |NISS800NS 10} §82IN088) gendoidde
, uBjsse pug sajjiARe aleu|piood pue NEE)
suojoe pue suefd Buidojarsp uaym alesBajul ‘suejd anisusyaidwon dojeasp & Jo} palnbal $80In0Sal pue UojjeuLIoj! $aAj08[qo J8s punose sySe
seApenu pue saibejens peciq Uo snao ‘seAn0alqo [eLomisUl sulsp 0} 8iqy asiueBio Aglendoidde pue Ajsandy e asiueBlo pue sued aiseq mo|jo} o} 8jqy e

| | wodns. .. G3ONVAGY S INE1dW0d

 STIAT1 INAW3ATIHOY

KauaBurjuoa jusiols pling pue KaAlep 031AIas jo Ayjjenb au) a1nsue 0} AjeAyoale $321n0s3l pue uoeULoj] asiueBio pue aspiond ‘ueyd o} sjay |

. 3WYN AON3LINOD

L ‘ G R

02/6102 g 2JnXauuy




wejqoid paseqg-joe) pue [2ofAjEuE
01 BAIONPUD JUBWUOIIAUS UE 9)B81) @

anoidiu] 0]-aA1EACLILY SIE JEU) SUGHNOS PasE]

$82U812JU00 pU. SIEUILSS JualiuIarob
|200| [2UONELIBIU pUE [EUONEU
ul aBebua pue suojnjos sonoeld
1saq Buileys uj sjol aAnoe Ue feld e
uonesundo
ssao0id pue AJaAlEp BAISS JAUI0}SND
aAEAOUU| U Japes| jybnoyiesg e
yoeadde uopesiuebio Buiwes|
£ SMOJ|0} pue BupuIdl sAneAoUU|
$10150} JBU} JUSWUOIALD UB Sjgal]) e

99U3LN90 SBeUBW pUE JuaAsld
0} sabuajjeya Ay U] spusi Jojuow
pu2 SUOIN|OS PUSLILIOTS! ‘ashpuy e

pue sayaealdde Bumos wajqoxd

e opiEdDs

Buiaos

sanhluyogl

IOHI

spaau o Apjuap!
0} yoleasal Ul abefus Ksnanunuod

uoleolidde fuopnisul asodoxd
pue AIaAl|ap a0lA1aS PUE ssenold
u| 8o0oeId 158Q pue spuedn Ainuap|

slopjoysyeIs
JUBASS) WO} SuofudAIBiUl pasodoid
1o} u-Ang pue [eaoidde uieb o1 81qy

seap! mau juswaldwy) pue 8je Lo

uagmpsul
3l U] seale SNojIeA U0 SUONN|0S ARuap|

swe|gold

xa|dwoo Buajosal pue Buighleue

Ul sienpiaipul sjeudoidde Y afefug
sanbiuyoel

pue sayoeoidde salleACUU| puE

QIONVAQY

sangaelyg
-joey Juswajdul] pue Ys|jqeise 0} spusi) pue s

uopnysul 8y} JnoyBnaly

[eonfeus uo siaquial Wes) Seloeo)
Q3NN = , 2 = ._.zm._._.mn_sou
 §TAATT INAWAATIHOY
, o. u_m.Bm:m.. _.@_m .m;m_.ﬁm 0} Japio u sassasond [euojymusu
aBuafjeys ‘uoneuLolu] sskeue Ryjeopio 0} 2|y |

opUanajul [eipetlal ssodold
pue sayaeodde aaieAOUUl O} BAONPUOS
sepjunpodda asAjeue pue Auap|

gassa00ld [eulsiUl 8duByUS
o) sanunpoddo Ajuap) Alsnonuiued

slepjoyeyels pue

SUON|OS SAEAOULI pUE sapunyoddo
Mol 1o syjaUaq ay} §jEaIUNWILIoD fies|n
Klanjep @oines pue sesseoold

anordwy o1 seiunpoddo Lo SIBPIOYSYE]S
[ula}xa pue [euaul Jnsuco

suopN|os

fynuapt pue sped a|qesfeuew ol
swajqold xa|dwad umop Yeslq o} 8|9y

swe|qoid Buishleus usym ssauybnoloul
pue jubisul ‘Alaosigo slensuowsg

SUO[jepUBWILIIR] 10} S[2UOHE!
apiacid pug sayozoidde pue sanbiuyosy
Buiajos wajqod [eoifol alessiowag

uopeaouu| pue sisfjeuy |

STONILIAN0D TH0D (B

UL @ARBACUUL UONS 8aUBLUS

0 sapunpoddo alojdxa pue s18ujo

10 saAjvadsiad pue seapl 8U 03 Uslsh
onb

smess 2y sebuajieya Aleuiblew jeu
suonuSAIRUI [elpalal a|dulis asodold

LOjoUN) UMO UM
sysel ullopad 0} sfem maU pUsLiLIoISY

s1aUL0 Wol sauejsisse Buysenbal im
sishjeue Juepuadapul aoueleq 0} 8|9y

ssauybnoloy]
pUE [Iz1ap yoe| Ing ‘sishleLe
10 Uofeiado lseq 8y} puelsiapun

 NOILINI43Q AON3

3WYN AINE

13dIN0D

13400

SydLsn1a

0z/6102

g ainxauuy

T Ty




I.ﬁﬂyl

slepjoyeyels
[u1Xe pUB [eUsi] Lim sucpoesul Ul
sjuiod afipejmoun| 1ojdxe pue as|ufioday

yoeaidde ainjeuw e sleljsuolwag
uswebeueul

abpajmauy ajeyjioe} 0} JuawuisAob

[eac| ssoioe sdiysiauiied ysijaeis3
uoneLLo!

nue aBpajmoly aleys pue UIEd Hjeas

0} palamodws ale slaquIslL WB3) 818U
any

~ ¥onEdns

Ina pue uoisia & Hoddns pue sjesid

0} 1apl1o Ul ‘elpatll pue sassadsoid snoyea Ybnolyj uogeuIojul pue afpajmouy 0 6

saozodde aafaeid 189 81eyS
pue Seapl Maul Jj0lje 0} SU0Issas Bupeys
uoleLLIojul pue eBpsmouy lejnfal pjoH

Bupeys abpsjmouy pue
BuilIEa] JO BAIONPUC 8IMIND & 81es1)

JustlafeueLl uojELLol

pue sBpa|moLy 10} swieyshs Buyojuow
pue sainsesll 8jeInade Ysijde}s3
suonnysul

snoueA ss010€ Jualsbeuew afips|mouy
sanoeid-jsaq ejowoid pue eleys

spaau

Justuafieuewl abpajmouy ainny 1esul

0] $8559001d puE SpIepUE]s dojeasq

sus)sAs pue
sjuawainbel juawebeuewl afipajmouy

. G3ONVAQY.

fousolpe pue ssoUBAIIBYS [UoINIsUl
soueyua o) abpejmouy aBps-Humng
nue JueAsie) apirald pue (2Jeass!

01 S20IN0Sal [BUIajU] pUe [2LISIX8 85

uofeuLoUl Buleys 10} seInjons

pUE SWsjueyosw sieald AlBAloY
suonn|os apiaold pue SUOIS|ISP
aouan|jul 0] AjsAlloa)S UOHEULIOMUL 88N
DUE $80IN0S SNOLIEA WOJ EIEP SlENeAT

Buueys uoleLojul pue abpsjmowy
[euonnysu| aBeuew o} ABojoutios) pue

pUE UoeLLopl 8inny jaipaid ApAROSYS

‘  STIATT INAWATIHOY
juawulanof [eao| jo aseq afipajmouny 8A108][03 3l aoueyua
uileys pue uonjesauaf sy} ajouwoid o} 8|y

swajshs uojeulojul ajeudodde asn

juswiaBeuely uonewou] pue afbpajmouy

S3IONAL3HIN0OD FHOD

slaquiaul Wwea) pue
SIp|oYBYE)s [eusslul Uit BBpajmouy
puE Lojelloul 81eys fjeinBey

aseq abipa|mouy| au} asessaul
0] UOJBLLIOJUI JO S80INOS MBU %983

SUOISNOU0D MEIp
0} ucjewlolu] jaidisjul pue asfledy

soafoud pue
syse) oy10ads Joj painbal uojeulojl
1WeAsjal yoel pue aspobeled 198]100

02/6102 q ainxauuy

YN AINILIANOD
:431SNTD




[Nﬁl

auydiosip pue
soualadwon [riow jo sjaas| UBIY Uim B
“ BIpAL B} L)IM S120UNLILGD 0} B1qY  ©

m uopnysul
_ alp} Jo abew) aanisod e souELUS
0] 3985 pUB SIBPIOYEE]S [BUISIXD
0} UoRNYIsUl 8U) alowoid pue Jasjiely e

SIUALLINAOP USYJIM PaInjonis-|am
pUe 2s1au0s ‘pasnoo) lesp ooy e

sisployayzls 1WeAs|al Wol

| Ajleuseixe pue wejdwos punole
| UswsalBe pue jusunwwod ‘toddns
| EmEEmém [220] UILIAL S[BAS] JUBIBHIP ] !
e SUOpenoBeU Sl2UPI0d 01 BlaY @ suofjenjoBau joalp AlpAjoas oy eldy e sujef jey) Jsulew g uljueucd JsAlfeq e
_ .. SHolRSISAL0Y sanss| x2|dWc Uo SJUIodmalA . Jajsuel] uojewiojul [eundo o
: : ! - ' FIEE ajenbape sbpsjmouy pue
ajeipaldde [0 PUE UOREDIUNIILIOD BuReoIUNLUILLIS UAUM Spasu [BUORNHSUl aIEj0E) PUE 82UBIPNE BU} NS O] LBl PE“ _Mm >:ow ouE wﬁ_m:.EMmW =
angonpold pue juaiedsued ups saagoadsiad [eonijod soueleg e a1f)s pue 1UsjUCa UojjEoluNWod ydepy @ . . R
0} BAIONPUOD JUSLILIOIIALS LB SSEalD) @
JuBASja! pUe [npaedu ABepens sjaljaq pue sapniiie Mo_ﬁagm%m e
] 1sgninadsiad asianlp ajepaldde aU 9yp) SAEM[E JoU S80p Jng UsUueul
51 1BY) UopeojuNWWos aAmsod yBnoiyy UONESUNWWOD pauyap-am e dojgreq e Em.wﬁa_e _ncEw_.M?w: s h8SN00} pUE el € Ul Seap| ssaidg

sIBUJ0 GjeAlloW pue alidsul o Bjqy e
sj00} yans Buis)|an Uy sauepihB ssinbal

| SIBPOyYE)S Bupearou pue Bupssiejul s| jeU} JouueL na ‘sguaione ey oy arenidoidde
uopnysul oy} Bunussaidal pue JUBAS|3] 0] SIa)eLL BAISUSS © Uy sBUNJaS [BLLLIOJ] PUB [BLLIO) U] _ \ wﬂoow U:mnm i >m~___y Sﬂmﬁo_c:EEou
suofenoBeu U sieoads e se paplefiay pue ys-UBIy sjealunuiLiod AlpAjea)3 e sdnoif pue sjenplalpul o} seapl mmmaxm_ e 10} BUpUESIZPUN UE Sensuowsg

._.zm_._.m_n_Eou

n_muz<>o< =

B EhRs R Jofe o =
_ sk : S T el : STAAST LNANAATIHOY
aW102)N0 PaJISap al) IASIYIE 0} SIap|oyaye}s daUaNjul pue apensied |
- ‘fanuod A[oAlaays 0} 18p10 Uj asusipne auyj 1o} ajeridosdde Jeuuew asjau0d pue pasnoo; 1esjd e Ul sespl pue abpojmolny ‘uopeLlojul a1eUs o} 8|y |

| : WSS {JWVNAON3L3dWOD

STIONILIAN0D 00 [P S ¥31SMT2

: NOILINI43d AONT13dINOD

0Z/6102 g aJnxauuy




Im.ﬂl

T LONMASUL BU} JO oM 8y} Bumn|zA J
pue Bunen|eas ‘ssasans Bupnseal
pue Bupoyuot ‘Bupoen ‘sal qisuodsal
Bujuyap ‘syiom Buubisse pue Bujbeueuw
Joj slwalshs [euonnysul Bujystgels3 e

joedwl yBly e plak
1BU) SBIIANSE (201U U sjdead snood e

DapasU Se sjueLLSN[DE eyell pue ainssald Japun usym uoesedxe

sje0f asijgal 0} sug|d ainssaid Japun paoz)d uaym sajepdn smiels spjaald 'saaInosal 10 8sn JoauL 0] S84 Jnq ‘SBOUEISLINID
LONIE JSNipE pUE SYJBGISS BONIBAC @ gindino Aenb Lo shooj e UIEIUE e puE ylom 1o Aenb ‘ssaifiold siojuoy e esauab upyiom Ajjenb sonpold e
suoneadye BulAalyoe ol seoalqo s10M Jo Ayjenb st
sjeod waLywwed Aejdsip pue wes) pue jjas aAsIyoe 0} J8plo Ul s)nsal o Ayjenb pue Buelodioout uj ualudojarsp seiinbal
ysidwonoe o) sysu sjeudoidde aye| e 0} saA08lq0 pue sjeob BuiBusjieyo s e Ayjenb pue Auenb sl 8oupeq ol oAy e JnqIndjno jo Aypuenb sl LO SN0 e
suojiejoadxe wa) poys pug -fug) ,
Bunesiunwwos 'seab wes) Buibus|eyd uone|dwoa : pIEpUE]S
pUe Snopiquie Jas o} Weay Yim jiop e o1 yBincly) syelold pue yse} mojle4 e fyenb ybly jo Indino sonpaild e poof & Jo sl 1By) SSLI0oN0 adNpald - @
palinbal UBUYM SUCTUBAIRIU]
lepawa) Juews|duw) pue aoueLlopsd sprepuels Aljenb pue , spiepuUe]s jos
UMO Jojuow ‘sprepuess Ayjend synsal BujAaiyoe o} Yoroidde pajjiuwod BuinsIyoe punole sysej pue sessaoold 8joJ 8Y) Ul painbal
pUE S)|NS8) 8U} pOBIX8 O} JUWo) e pUE peullLIglop B BlEjjsuoWs] e uBisap pue spiepuels Aenbies e §)|Ns8l JO [BAS] WNWIUIW au} 8onpold - e
soueLlopad [euosisd
10} spiepugls ybly sjes pue seod pajoelsip Buleq g)nsal 1931100 8y} Buiralye s}ns8l 1031100 s}
pasnaoj-ualp ‘Buibus|ieyo dojgrag e SpIoAR pUB NSal pus 8} U0 SNJa4 e Uy apid pue JusLUjwwod ull feydsig e BuiAgIyoe 0} JUSUIWIWOD Jiseg B MOYS e
saniAloe sieew
s)nsal pue splepues Ajjjenb ndjne Ajenb ainsus o) saLooNo fquond-lemol Aq psioeasIp sWwodaq jou Jueyodui) o} Buipuale Uj 8auepinb

salnbal g MIom jo Ajlenb puesispun

paaoxo 0} siatjo apinf pue yoeod e
i , IN3L3dW0D

- ‘omzdns

umo Ajuan Ajjusisisuo) e sa0p pue suapoe Auoud-ybly uo snoo4 e

. oisva

| : A3IHOV
saagoalqo paypuapi jsujeBe Ajenb pue synsel ainsesiu pue Joyuow Aj@Aloe 0] ‘JayunS "splepuels Rjijenb jaau 0} s12yjo
afieinooua pue suonejoadya pasaxe o} BulAlls Kpuajsisuos ajlym $aARoa(qo pue synsal Buiasioe Uo SN0} ‘SpPIEpUE]S fypenh yBiy urejurew oy sjay

: NOLLINIZZa AINAL3dINOI

sn204 Apfenp pue sjinsey 1 WYN AINILIUHOD

. Sa1ONILIdIN0D FH00 [ A - y318M19

02/6102 g 2Jnxauuy




ue|d Juawdojana( |euosiad

0z/6102

3 2JnXauuy




Aypedioiunpy au3 o Jleyaq uo JabBeuey [ediRIUNN B4} A \mcmﬂm

QRDE[a] %8

/ S o
- WHo 09 T pg > MNIa X PN / &)(.3 ﬂmﬂ/\,ﬂocQ

S 0y 90 [JowI) 03 e e L7 RV

; eale Juaidojsaap)||is m_.u_.ﬁma SRl IETTE] I funnoe JusllidopAsp. f _
| o} pajesia Auniioddo 1o all| pajsefifing 10 8polu pajsabibng 1o/ pue Buiutes paisabifng |

1oS194 Lieddns pajasdxz] Saadng 2 decy souewnelad siMs

02/6102 9 aJnxauuy




