CENTRAL KAROO DISTRICT MUNICIPALITY

Performance Agreement
for the financial year 1 July 2025 — 30 June 2026

DIRECTOR: CORPORATE SERVICES




Performance Agreement

Performance agreement made and entered into by and between

The Central Karoo District Municipality represented by the Municipal Manager (herein and
after referred as Employer)

and

Tankiso Ben Mea, the Director; Corporate Services (herein and after referred as
Employee) for the period 1 July 2025 to 30 June 2026

Where as

1.1

. The employer has entered into a contract of employment with the employee

in terms of section 57(1)(a) of the Local Government: Municipal Systems
Act 32 of 2000 (“the Systems Act”). The employer and the employee are
hereinafter referred as “the parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the parties to conclude an annual
performance agreement;

The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” —means the performance agreement between the
employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Municipal Manager of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 ‘“the Employee” means the Senior Manager appointed in terms of
Section 56 of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 ‘“the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

22

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the parties;

To specify objectives and targets established for the Employee and to
communicate to the employee the employer's expectations of the
employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set target outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the employer's commitment to a performance-orientated
relationship with the employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This agreement will commence on 1 July 2025 and will remain in force until
30 June 2026 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The parties will conclude a new Performance Agreement that replaces this
agreement at least once a year by not later than 31% of July of the
succeeding financial year;

This agreement will terminate on the termination of the employee’s contract
of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4,

4.1

4.2

43

4.4

5.1

52

PERFORNMANCE OBJECTIVES

The Performance Plan (Annexure A) sets out —

411 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the employer in consultation with the employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2 4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the employee’s
personal development requirements in line with the objectives and targets
of the employer; and

The employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The employee agrees to participate in the performance management
system that the employer adopted for the employees of the employer,

The employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;
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5.3

54

5.5

56

5.7

The employer must consult the employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the employee;

The employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the employee shall be assessed
shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the employer and employee;

The competencies will make up the other 20% of the employee's
assessment score. The competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the employee's
performance; and

6.1.2 During the intervals for the evaluation of the employee's
performance.

Despite the establishment of agreed intervals for evaluation, the employer
may in addition review the employee's performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;
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6.4

6.5

6.6

6.7

6.8

The employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the evaluation panel chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI,

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The employee will submit his self-evaluation to the employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and
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6.9

6.8.2 Such overall rating represents the outcome of the performance

appraisal.

The assessment of the performance of the employee will be based on the
following rating scale for KPls:

g 5
! l

Cutstanding
perfarmance

Terminology

Qutstanding
performance

4
3
2
¥
q

Perfarmance  Fully =Hective Mot Fully Unicceptable
signilfcantly effective parformance
aboes

axpactations

Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has
achieved above fully effective results against all performance
criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance
significantly
above

expectations

Performance is significantly higher than the standard expected
in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved all
others throughout the year.

Fully effective

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Not fully effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
performance criteria and indicators as specified in the PA and
Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.
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6.10 The assessment of the competencies will be based on the following rating

6.11

scale:

1@

I

Poorf@ Basicl Competentll Advanced® Superior

Achievement

atal Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).

iy
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6.12

6.13

The Municipal Manager will evaluate the performance of the employee as
at the end of the 1t and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7

7.2

7.3

7.4

7.5

The performance of the employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months Evaluation
1 July - September
2 October - December March 2026
3 January — March
4 April - June October 2026

The employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the employer’s assessment of the
Employee’s performance;

The employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
employee will be fully consulted before any such change is made; and

The employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the employee will be fully
consulted before any such change is made.

DEVELOPNMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the employee to solve problems and
generate solutions to common problems that may impact on the
performance of the employee;

9.1.4 On the request of the employee delegate such powers reasonably
required by the employee to enable him to meet the performance
objectives and targets established in terms of this agreement; and

9.1.5 Make available to the employee such resources as the employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
agreement.

10. CONSULTATION

10.1

10.2

The employer agrees to consult the employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the employee’s
functions;

10.1.2 Commit the employee to implement or to give effect to a decision
made by the employer; and

10.1.3 A substantial financial effect on the employer,

The employer agrees to inform the employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;
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12.

11.2

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter;

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he was employed and he will be entitled to a
pro-rata performance bonus based on his evaluated performance for the
period of actual service; and

The employer will submit the total score of the annual assessment and of
the employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the employer is, any time during the employee’s employment, not
satisfied with the employee’s performance with respect to any matter dealt
with in this agreement, the employer will give notice to the employee to
attend a meeting;

The employee will have the opportunity at the meeting to satisfy the
employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
employee under this agreement, the parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
employee to improve his performance; and

-,
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13.

14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the employer may consider steps to
terminate the contract of employment of the employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

131

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.

Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
employer; and

Nothing in this agreement diminishes the obligations, duties or
accountabilities of the employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.
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Thus done and signed at Lﬂ(’\(/( ’Q S on the L’F ! day of June of 2025.

AS WITNESSES: /
. Oéiu% - .

—/ %{ MUNICIPAL MANAGER

(
L) -
Thus done and signed atgém;ﬁ)ﬁ /4@2/ onthe 2 day of Juneof 2025. 7%

g yi
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. O
N Dir.: % MM:\N\,b//)

i\if ey




Lfv\; NN =~ N

$9JIAI3S d1ei0du0) 110322410

ue|d aJuew.oidd

92/520¢ Y 24nXauuy



-a1ep Juswssasse ay} 0 Joud sAep 981y} Jakojdwa au} 0} SOUBLLIONSd UMO JSY/SIY JO JusWssasse Jay/siy Juqgns jsnw sakoldwe syl (p

‘21008 |2Ul 3}

31B|No[e0 0} Paje|No[EI-81 94 ||IM [B10} 81008 BU} PUE PaJ|9oued ag |Im Bunybiam ay; ‘pejen|ens ag jou M Jojedlpul Sy} ‘eakojdwa 0 [04U0D S} JO SPISINC UoSES)
DI[EA € 10} PAISAISP 2q JOU P|Noo SouBwWiopad SU} 2Jaym JO UOSEal pIjeA O} anp 3|qedldde jou si Jo jabBie} B @ARY Jou Op JOJedlpul U Siaym SouEgsul supul (9
quswaaibe sy} 4o 0}'9 — 6'9 sydeibeied U paulNo SB G — | JO S|EIS B U0 PSSSISSE 8q PNoys S0UBULONSd (9
quawaalbe ay) Jo | 1'g ydesBeled u pejnysuoo se [aued sy) Aq SUOP a4 ISNW UOKEN|BAS [BNUUE 3y} YoIym jo AlspenD (B

:pajen|eA? aq pinoys aouewiouad

" 10Z 10 1.2y ‘siebeuewW JolUas JO JusWAo|dwe JO SUORIPUOD pue Juswiuiodde sy} uo suongnbay ay; ul paquosald ssafojdws woy painbas sepusledwo) 8yl (g
pue ‘awelswi}

aypads B LIUIM JaW g Jsnw ey} siabley pue siojeaipul souewiopad Aey ‘saAoalqo souswlouad ‘U0 SNDoy pinoys askojdws eyl Jey] sealy souBwlopad A8y (B

:JN0 S19S UB|d @2UBWIONSd YL

9z/sz0t Y aJnxauuy



FAN

o A

S €0 20
: sjabie)

10]

39U3PIA3 JO OIjoJHOd

auijaseg

JuSLIRINSESY JO U

(1d¥) 103e31pU| UBWIOHI fay

VdX |euolieN

- m -
970g 8unr Og ¥e se ueld Ainb3
|uuosiad paaoidde s Aedioiunw sy} yym soueduwod Ewﬁmm_w%o
NJM. L 0 0 0 ‘aleN 9]id - 188ys L pakojdwsa ajdoad jo Jaquiny ul Juswafeuew Jo siaAs| 1sayBiy 981y} 8u) u_._m_co_hcww mrmr_. GlIL
pea.ds [90x3 jo paubig ul (psyuiodde) pakojdwa sdno.b jebie) Ainba m.m_u_:m*
1wawAojdws sy} woly sjdosd Jo Jsquinu 8y |EREITA
weswdoersq
pspiwqns pue 9207 I4dv 0g A9 Y1397 0} [uonnsy|
M _‘ 0 0 0 NelseRUNR IR J0Rid F PaMBINGL UB|d SIS 89BIdIOM | NGNS puUe UB|d S[IMS 928[dHI0M BU} MBIASY |  PUe UONELLIOJSUBI| 7L
fediaunyy
5 ] [ooLx cmmau:mm swdopnrsg
. wa)shs |eloueuy sy} . uiuel uo usds [euuosiad [ejo] /ainypusdx3 Auluiel ] [enay [BUORNYSU|
M‘ %050 %0 %0 %0 wouy pajelsush poday %050 196png jsuuos.tad aU} Jo %, [e1e1)] 9zoz sunr og Aq Buluies; uo jebpng pUE UOIRWLIOJSUBI | 1L
jauuosiad s Ayediounw au} jo %6 Q pusds [edioiuny
9z0z uonedied
a1IWqgNs pue
m 0l 0 0 0 UQISSILIGNS JO J00Id z _om;msw w.maﬂw_o i wo soquiny aun o¢ Aq [eaoidde Joj JlounoD o} Jwgns 2llgnd pue ZIL
! e pue saianj0d YH pue sjelodio) mainey S0UBUISNOE) POOS)
wawdojaasg
m;. %06 %406 %06 %06 yodal %08 m%mwm m%oﬁ_n%wmmﬁmo%ﬂn 10 :9jeI0}081p-gns |euonnsy| ydeig
0! (] a (] {} H
pue d1aas patepdn 3U} J0 S, 941 10 %06 8A8iyoe pue obeue)y | pueuoneulosuel] | dI8AS
qns 8y} Jo S,|dX 243 40 %06 lediounyy
M yiodo yoda pieoqyseq ayub) Jed EERIINES u___whwm”ﬂmmm ydeis
%06 %06 %08 %06 e a1end %08 Se JoW Usaq aney ajelojoslip S8NIWWOY [ JBUEJRI08S 91RI0)08lIp-qns L e
Pue diads paiEpen QNS ol 0 SISO %08 | U0 SIcbl 310 %06 anowoe pue abeueyy | P (ST TARKEL | dI8S
ﬂ, vodas yodaus peoqyseq syuby sed sas1M9g Juswabeuey uﬁwﬁﬁmmﬂwmm ydeig
%06 %06 %06 %06 %06 SE 13l U( aABY S8jeICloalIp spJogay pue Aselixny :ajeloalp-gns i
i D o o pue dIgas patepdn n_ NS B0 SISO %05 | 910 Sci 96110 9406 Snatoe pue obeuy | PUEIOHE L UREL | SO
\M. Lodas uodal pJeoguseq auub] Jad wswabeuep ﬁ__mm&mwﬂmm_n_ ydeig
%06 %06 %06 %06 %06 SE J8W U93q 8neY S)eI0j0alIp 20IN0S9Y UBWINH 8Je10j0alIp-qns i 37
’ ' ’ ’ U cIgas peiepdn ’ QSO JOSIcHI SO %0G | U0 SJc 9440 %06 aneiyoe pue sbeuepy | P OHE el | <868

*2109s JusUISSassE askojdwsa |ejo] ay} Jo Juaddad AJyBbie 104 JUNOOJE [|IM SIOJEDIpUl aouewWlopad 9say} JO JuSaLUSSasse 3y |

“MO|2q PaqLOSap Sie swelyswn psalbe sU} UM Jaw 3q Isnw Jey) sjebie} pue siojedlpul soueliiopad Aay ‘saanoalqo soueuuopad ay ‘seale souewlopad Aey 8yl

SHOLVOIANI 3ONVINEO4d3d A3

9z/520¢t

Y aJnxauuy




L
SV _ e
} A A
08 V1oL
loo) x ual
nedpied
(syosloud [eyden Joj pajebipng Junowy/siosfoid
m,, %08 %59 %07 %G} Hoday [eroueul %06 Jusds 126png % (2120 U0 JUsds Junowe [emjoy)] sunf 0 = Muwhhp mcmoo@ ol:I1
sl Aq196pnq [enden sjuswpedsp Jo %06 pusds
(Azenuer pue uoiediied
[ z Z ¢ sbupesw jo ssjnuipy ol pjay sbupasiu Jo Jaquiny J1aquiaoa 1deoxa) Jojoaulq ey} o} Buiedsl aljgnd pue 0gl
M . Aposuip siebeuspy yim sBuljesu Alyjuouw pjoH | S9UBUISACD POOD
uonedioned
“J voday waishs paje|dwod Joyoa11q a3 03 Aoaulp Bupuodsad oland pue gl
- 0 _ 0 w Q0UBULIOMSH [ENPIAIPY ¢ SUCIIEN[EAS [EULIO} JO JAGUINN 1S JO SUOREN[EAs [ENUUE-Iq JaNpUod mucmem)oo 0009
— A 0g Aq peeid s eI uopedoeg
Hoaay WIISAS Inr Q€ Aq paje|aiod .
M %0 %0 %0 %00} 9oUBWLIONEd [enpInIpU] %00} sjuswaaibe sauewopad o % 1o slaqunp)] Ainr og Ag SidM elgeinsesw - _.__mmMM 0009 J8l
. ylim sjusluaaibe souewlopad yeis dojpreg
INIA 83U 10 20WO By} 0} 3jelojosl] uopedioned
& L L } L ILIgns Jo Joold ¥ papLIgns SHodal 8y} Jo} paunuspl sysi Jo juswsBeusw aljgnd pue 04gl
- . ssalbioud s o Jequiny ay uo suodal ssasboid ysu Azepenb Juwgng 20UBUIBAQL) POOS)
[ook
d X (SUOPN|OS3) [|9UNGY JO JaqUINN/SeLIBLaWY uonedionied
%06 | %06 | %06 | %06 s %06 s paInba) B} UiLpIm pEjURWS|dw Suopn[osa! oand pue o8l
: ’ ’ ’ ’ e e sUGRNiEsRIHNO) T [1DUNO7) Jo Jaquuinp)] sewelyawl) palinbal S9UBUISAOL) POOD)
8L} Ul SUORN|osal [1aunod) Juswajdu|
e B (enzlodioD) Jesk |eloueul 9Z/5Z02 uonedioeq
; upesw . . algng puz q
\U 4 £ ¢ ¢ lounoo Ja sanuIp ¥ play stufsuL JoRquIny ay Buunp sBugesw [19Unog Jousi PIOH mo:mum_m.m_w 0005 o8l
uonedioled
M‘ i, z palwgns Jexeads ay) Jo s0lQ 8y} 0} suodal 2and pue sal
) b 0 _‘ 0 issllizRiid syiodal uonoe Jo JaquinN UQJB SUORN|OS8! [I9UN0D [ENUUE-IQ HWQNS SQUBLIBADS) POOD)
juswdojarsg
(¥SIN) 058 uonepnbey ’
Jaysibal SUIUOW 9 UIYLIM P9 B SalEG |euonnsy| 911l
9 9 9 %1 4O suus} U JueveA Buiwoasg uonisod sy wol
m %001 %001 %001 %001 150d jueaea pajebpng o s1s0d Jueoea pajabpnq Jo 9, SO § Ul 5150 JUE0EA P3FBANG [2 1 pue C_Mwmﬁﬁﬂcmﬁ

€0

ﬂMmmw il .

39UBPIA3 JO 01|0jH0d

auijaseq

JuaLRINSEAN Jo Jun

(1d) Jojeaipu| aueLLIONAd fay

9z/szoz

V 2inxauuy




N AN g &

uoien|2as pue Buuoyuow joedw sbuey) e
juswanoidw pue ubisep ssad0ld e
L8l fBsiens pue uoisia aBuzy) e diysispes| abueyn

:s9pNjoUl 1] “AIUNWIWIOD 8y} 0} SS0IAISS
Aujenb pue [2ucissejoid JaAlSp pUe SSARERIUI MU JUSWA|LI PUB SALP AfNISS899NS 0} JSPIO Ul S|3AS] ||2 U0 UCKELIIOISURI) 81BRiUl PUE Jo8IIp 0} 3|9y

Asanlep pue Buiiodas [eoueul4 e
Aienjep pue ABsjels [eloueuly e
91 uonnasxs pue Bujuued jebpng e JuswaBeueul [eueuld

:$8pN[OU ]| JBUUBL (2018 UE Ul peBeusw sle SUOIOBSUEI) [BIoUBLY [[E JBY) SINSUS 0] JayUn4 seafjoeld [eloueuy pasiubooal Lyim
20UBpI020E Ul S8ss9001d Uswainooid Jejsiuiwpe pue Juswabeuew ysi [elouguy sinnsul ‘moj ysed jouod ‘stebpng ebeuew pue ueld ‘9)iduiod o} 9|gy

uonenjens pue Buuojuow josfoid pue weibold e
Juswabeuew Asnljep 301A18S e

L9 uonewswaidwi pue Buueid josloid pue weibord e JuswsBeuew josloid pue swwelbold
:sapnpoul }| ‘sanaslqo

185 U0 J3AI[ap 0] J8pI0 Ul S3NIANJE J1j103ds sjenj2as pue Jojuow ‘eBeuew ‘ueld iABojopoylew uswsheuew josloid pue weiboid puejsiapun o} a|qy

swsabeuew sndsip pue uojenobey e

uswebeuew suonejes afo/dwy e

/9 uswabeuew AysisNg e WeweBeuew sidosy
wawdopasp pue Bujuueld (epdes uewny e

'sapnjoul 3| "sanas(qo

|EUORNIISUI BABIY9E O} JapIo L) sdiysuoiieal SInpinu pue ping pue juafe} ssiwido ‘Ausienip 1oedsa ‘ajdoad sfeinoous pue audsul ‘ebeuew Alpaosy3

ssaUsleme jeuonesiueBly e
swabeuew pue bujuueid aibslens e
190 wawabeuew aouewiopad [euojnyisu| e diysiapes| pue uoiallp albeiens

gouanyui puejoedw| e
:$9pNjoul )] slepuew [euonnyisul aiBs)els ay) uo JaA|sp o} Sisujo Aojdap pue audsul pue ‘UoRN}ISUl 8U} Joj UOISIA B JO8lIp PUB SPIACld

S3I0ON3.13400 ONIAVIT

uoniuyaq Kausjadwon

‘Ue|d SoUBLLIOLIS 3U} JO UOROSS SIU} 4O HEd WO} aiojalay) pjnoys pue Aousjadwo) yoes Joj S[oAs] JUsWBASIYoe Juslagip SU} S8quUIsep g ainxsuuy

"9109S JUsLISSasSE sakojdwa [B10} 8y} Jo Juadsad Ajuamy Joj JUNO2DE [|IM SBI0USIRdLUOD 9S8U] JO JUSWSSSSSE

8yl '¥10Z 0 12y ‘siebeurw Jojuss jo JuswAo|dwa Jo SUOIPUOD pue Juswjulodde sy uo suonenbey ay; ul paquosald seafojdws woy pasinbal saiousadwod syl

S3ION313dINOD

9z/sz0z VY 24nxauuy



U T

0z Tv.iol
. *$aA02[qo payuap! jsuiebe Alijenb pug s)nsal Inseaw pue Jajuow AjsAjae o} Jayund ‘spJepuels Ajjenb jeew o} T
91 siayj0 sbeinoous pue suonejoadxe pasoxs o) Buinls Aussisuod sjiym saao8[qo pue s)nsal fuiasIyoe U Snaoj ‘spIepuels Aienb ybiy uieyuiew 0} 9|qy 4 A[END PUE SHNS3Y
. *3W02IN0 palISep aU} 9ASIYJE O} SJAP|OYSHE)S Sousnjul pue spensiad JOIEAILALILO
191 ‘faAU02 A2Anoaye 0] JOPIO Ul 8ousIpNe au} 1o} 8jendoidde Jsuuew 8SI9U0d PUB PESNo) ‘1esjo e Ul Seap) pue abipa|mouy ‘uojewloul aieys 0} 8|qy Hea! J
: UsWUIBACH [B20] JO 3seq abpajmousy
49 9A1J23][02 Y} SOUBYUS 0} JSPIO Ul ‘BIpaW pue sass300:d snouea yBnelu) uopeuoul pue sBpsimow Jo Buieys pue uojessust sy} sjowo.d o} sjgy Juswabeuew uogeLLIojul pue abpamouy
. ‘sanjoslo o1Bajens sy aAsiyoe 0} Japio ul sessaooud
&l [2UONNYISUI ACIAWI O} BAJEAOUL 312 JEU] SUOIN|OS PasEq-Jog) juaws|dwi pue Ys|gelse 0} spusl) pue sabuajeyd ‘uoneuuoju sshleue Aeanuo ol 8jqy uogenouul pu sisAjeuy
. "ys1 sfeuew
gl a1 sueyd AousBuiuod Juaiolya pling pue AAsIjep SalAes JO Aifenb sy} 2insus o} Aj9Aoaye saoinosal pue uojeuojul asjuebio pue esglioud ‘ueid o} sjgy Buisiuebuo pue Buiuueld
191 “goUs}edweD [eIo0W S10aYal Jey) Jnoireysq Aejdsip pue AuBaiul pue Aseuoy sejowoud Jey) Bujuoseal Aldde ‘siebBi [eiow Auspl 01 3|qy 3ousjedwog [eiop
S3ION313dINOD FH0D
goueuwanob anpeladoo) e
Wwawabeuew soueldwod pue ysly e
L9 uonenuLoy ko4 e diysiapes| soueuIsnag)

:sapnjour}] sdiysuonejal saueusenof snjesedood soUeyua pue seilod 1UBAS|SI JO Uoljes|enidsaucd au} Joauip 0} 8|g8 Jeyin4 suojediqe pue ssajoed
50UBUIaA06 Jo Buipuelsiapun yBnasoy) e Adde pue sjuswaunbsl souelduoo pue st Buifeuew uj wsieuoissajoud Adde pue joaup ‘sjowaid 0} 8|qy

HITIEY|

Aauajadwog

9z/s202 V aJnxauuy




f M\ _
m\t 3N o v@ 1

yiomaweu4 Adualadwo)

9z/s20t g 2Jnxauuy




%

L

SN O N& 2

2LAIIN0 UmyUIM
B 0 A||n}SS900NS ISAN8UEBLL O} S]s.alUl
Bunadwes Jo Bupuelsispun sas

Juswabeuew souewiouad
psul asiwndo 0} sjoym sA03||00
e 0JUl SwaslsAs snoen sjeifaju|

suonoe ul Aubsiul

pue au|diasip-jes Jo [eAe| Jousdns

e Ag|dsiq "uojierouul pue Ajeol
S]E}I[198) 18U} JUSWIUOJIAUS UB 3je31)

sdiysuonejal
2iBajess Bujuieurew pue Buipjing
yBnauy) souanjul pue joedw apiAold

S)nsal pue uojnasxa
ABsiens Jo} 8|qejuncooe-j[ss ploH
ylomsiel

[RUOBNISUL BAISUBYSIdWoa B Juswajdul
pue dojsasp 0} Buipuelsispun

pue abpajmouy| Yydsp-ul 3sn Ajsaoy

saijuoud Juswuisnob [eao]
0] uonnysul ay} uonisod pue aInjonig

YORIAdNS

S80UE||[e pue suomisod

‘sa1Bajelis dojaasp puE SUCHEDIUNWILIOS
swey 0 siekerd Aoy Suowe

suoisug) 9lWeuAp pue sdiysuoiejal
J1emod Jo Buipueysiapun asn

UIgau09 snonbique pue

¥a|dwoa ybnouyy uonnisul 8y} SpINY
suonenyis

xa]dWod Ylim [Eap pue uonosuip
21B8e.s BU) MOj|0} 0} S1ayie Jemoduig
suonoe Jo

saouenbasuoa ay) pue ‘siojoe) [eanod
pUB S3INJoNAS |euonnyisul puelsiapun

S0UBAS|3L BINSUD
01 suejd o1Bajens sbus|ieyd Ajus)sisuo)
LORNIRSUI B} JO SSBUBAN0SYS

pue ssaiboid sy Jojuow a}

sainsesl aouewiopad sulap Ajsaloy

seale [euanouny
||e sso1e sjeaf pue ABsjens ufily

Bujuued a1bsens Jo Bulpuejsiepun
pue abpajmouy yydep-ul Aejdsig

usyul a1Batens o} juswubije pue
an[eA sulwIs}ep 0} SSjIAIR || 8jenjend

QJ3ONVAQY

}Jom UMO O} J| 8jefel pue Uoinisul sy}
10 $3A103[Q0 puUe WI. 8y} pUelsIapu
ajepuew

2ifisjelis sy} Jo Juswanalyoe ay)

Ul slapjoyaye;s ||e o} souepinb spirold

sajled JueAs|al 0} LONNJSX
0] Slalli2q a1eoUNUIWOY A[BAoslT

510108} [eonjod PUE SaInjonis
[BUONNSU] JO SSBUBIEME UE SABICSIQ

LORMISUI 81} JO SSBUBAIIBYS
pue ssa1boid sy} Jojluowl 0} sansesl
gouewlopad Buuysp ulsissy

ABajens apinb
pue ajnoaxa 0} sueld ucae dojaasq

siaquaw wes} o uonediogied
pue juawabebus ‘s[eiowl sy}
ue 83usnjul pue Joeduwi aapsod e sey

sanoalqo
195 pue ajepuew o1bajens suonnysul
auy} Buisiess ul Wes) e 0} UORIBIIP BNID

IN313dINOD

siayew uoIsioap
fay Jo BuipuelsIapun JISeq Sjessuowaq

3]OUM SAJIS]|02 B OJUI

swa)sAs ateifejul 0} Ajiqe ay $yoe| g
‘uaswabeuew asurWIONad [BUOINIASUI
jo Bulpue)sispun Jiseq e sey

Afajeus e Bupoalip ul sousnjul
pajwy sey ing ssifisjess [euonnyisul
01 1| syse) au1oads moy squasag
SlepuBl }8s aAs|yde

] s1ay}o aJidsul o} AjIge ay) sxoe|
g 'saaoalqo d1fejens [ejuswedsp
pUE [EUORNIRSU| PUBJSISPUN

Isvd

ST3ATT INIWIATIHOY

ajepuew [eucnmsUl 31633e.)S 243 U JaAI[P 0} si9y3o Kojdap pue aiidsul pue ‘UoINIISUI AU} 10} UCISIA B J031Ip puE dpiACid

NOILINI43a AONZ13dINOD
: AINVYN AON313dNOD
$3IONILIdINOD ONIaY3T  ¥31snid

diyslepea pue uonoalq 1ba3ens

9z/s20¢ g aJnxauuy



Juawabeuew
aouewlopad pue uopisues payiun
aleyiioe;} 0} suswalnbal Ajoeded
1oipaid pue spual Apjuspl AjpAnoy

Jawabeuew pue Juswdojansp [ended
uewny o} sayseoldde pue seibsjels
pajelfejul anisuayaidwod dojgasg

uonnyisul ey u ABsjens Aisienp
e 9)eJ0d100U] A[9Aj0R puB SouelLIopad
ul Als1aAlp Jo Joedull 8y} puBlSIapUN

Ajigeiunooe pue Ayjiqisuodsel
‘auydiosip Jo 8inyno e 18is04
uopmgsul

U} SS010E $|00} pue saydeoldde
's955900.d Juswabeuew sjdoad
soioeld 159q sjelodioaul pue dojgaeq

¥OIR3dNS

saAl03lqo
[BUONN}ISU] SABIYIE O} SUDISIAIR
$50108 SWES) SISAIP S}UN puB pes]

SJUSLILOLIALS [BLIESIBAPE
Ul SNSUSSUD 10 JuslaaiBe snalyoy

Wes}] U} 0} YOBQPaa) SAIJONIISUCD
pue saiysod Bunb Aq sausjjsoxe
soueuLIcpad Jo snyno e andsuj

Wes] U ulypm
spasau Bujules| pue juswdoersp Ajusp)

SSOUBNIIBLS
|BUOSIad 3SESIOUI 0} JPIO Ul SIBYl0
0} souepinf pue Buiojusw spinoid

Joineysq palisap
puE aAJ08Ys plemal pue asiubioosy

suonuaAlaul
[EIp3LUS] pUSLULIODS) PUB $395S800.d
YJom pug Wes} aajosyaul Agusp)

Q3ONVAQY

ST3AIT LNIWIAIIHOV

alepusw
216e1ens 8y} (4N} O} Sjuswainbal
fyoedeo Ajuspi AjaAoay3

AjjuS)sISuoD pue Apey
uonejsibe| eskojdwa uens|al Addy

Ajlewndo suonouny gjnosxa

PUE UO[NGIIU0D 95B3I0UI 0} SI18U)0
Jamodwia pue syse} alebajep Ajlanioau3
yaeoldde ssisnip €

1O S}IBUSq BY} JO SIEME 8¢ pUB SIBYI0 Jo
aInjeu asisAlp sy} oddns pue joadsay

Aujqisuodsal pue uonquiuco
wes] asealoul 0} saiunpoddo yaeg

1N313dIN0D

seApemul Juawdoensp Bunuswws|dwl
U1 yoddns seunbal Jng ‘Jusuidojeasp
gafojdwa 10} saulppinb jo azemy

spuno.Byoeq asianp

10 gjdoad uym a1B10GE||00 PUE JaEI8)U|

Buinjos wejgoud
pue Bupes|eol wes) ul ajedioied

saAla(qo [euonnInsul
3A31Yoe 0} JBPJO Ul Sdiysuolje[al ainunu pue pJing pue jus|e} asiwndo ‘Aysianp j0adsal ‘ajdoad sbeinoous pue aldsul ‘aheuew AjpAnoayg

: NOILINIA3d AONZL3dINOD

juswaBeuepy sjdoad * JINVN AINILAJNOD

S3ION3L3dINOI NIV < ¥3L8N19

9¢/s20¢ g aJnxauuy




&

I

VAT \&

I..vl

papasu se apew
2le sjuswisnipe Jey) pue ‘uchesin
30.nosal [ewnydo pue ssaibold yoel
0} paJojuoL ale sweiboid jey) sainsug

sue|d uonoe sjgexom
ojul Ag1jod Jo uolle|suBl] JOBUIP PUE pES]

s108(oud J0 S8WO0NO JuSLS|dw O}
fouyine jo suoysed ur sjdoad sauanjy|
sannoalqo

|eUORNISUI asijeal o} A|Bulpioade
sjosloid adoos pue sisAjeue oo pue
oJoeuw 2iBeyels aaisusys.dwod B 1931iQ

L= lilelellgle]
108l0id palissp Jo suogeal|dull wig)
-Buoy sy} ssi[endsouod pue puelsiapun

JOIM3dns

sl abeuew o} sainpadoud
Ajdde pue uoneiuswa)dwi Adjjod Joyuopy

s)|nsaJ |euondsoxa Janep
0} Wwea} 198(01d sjeAOW pue 3ousnjiu|

ABojopoyisw juawsbeuew
aloid Arelodwsiuco fdde pue Anuap)

ur-Ang 103(cid Buryeas ul sispjoysyels
JUBAS|2] PUB SSILOWINE [8A8]-d0} SAJ0AU|
108(0.d 8y} Jo senoalqo pue Alljenb

ay} Busiwoidwos Inoyyim padinbal

usym 1aBpnq pue adoos josfoid Alpoly

sjusWalinbal 80In0sal pue
swssasse 1oedw ybnoiy saibejens
Juswabeuew ysi sanaays Addy

s|eob [euonnysul
01 Bulpioooe sjolue2 pue sefLoud
aoue|eq pue swesboud sjdnnw sbeuey

(3INVAQY

$13A37 INJWIAIIHIV

uoneao|[e 22n0s3) pue sdajs ‘sauljaul
0} sjusLisnipe papssu sxew pue
$92In0sal Jo asn pue ssalbod Joyuoly

JBUUBW JUB)SISU0D B U] sailjed Aldde
pue spuswainbal Aoiniels upm Aldwo)
sa|qelanep

3y} Jo uona|dwod snjoI3Ye 3y} sjey|ioe)
0} $a0.1n0ss! 10sloid ajendosdde Auap)

sa|gelanap Jo Aifenb sy} pue
sulpeap 109(0d ussmiag soueleq e puld

suonejoadxe punole
Ayiejo ajeaso pue wes) Jasfoid ayy
JO sanjigisuodsal pue sajol 8} suyeq

sauojsa|iw Aa)
pue snje)s josfoid aUf SJEdUNWWCD pue
JUSWISA|OAU] JSP|OYSXElS PROI] USI|gelss

IN313dINOD

saalaalqo
18S UO JOAI[SP 0} JSpIO Ul SIRIAIIE J1j109ds ajen|eAs pue Jojuow ‘oBeuew ‘uejd ‘fBojopoyjew juawabeuew josfoid pue weiboid puejsispun 03 3|qy

apinb
se uopejuaws|dwi josfold |njssacons
10 sayoeosdde pue synsal asn - .

HIOM UMO U}im P3JBII0SSE YSii
pUE SI0}0B) SJ20jUNWWOD PUB JUBWNI0g =

sanyasiqo
olfslens suonnyIsul 8y} o) uoneal
u sj09fo.d jo [eucnel ay} puelsispun -

JUSWIBA|OAU]
J1apjoyayels pue suonedydu
‘fBojopoualu Juswabeuew Josfoid

pue weiboid jo sainpsocud pueisispun -

sapuoyne ssybly
woyy [eacidde Jaye sposfoid sjeniu] -

Jlsva

: NOLLINIZ3d AONI13dNOD

juawabeuepy 3oslold pue weibold

: NVYN AON3L3dN0D

S3AIONILIdINOD ONIAVIT

< 431SM1

9z/s202

g 9Jnxauuy



sessa00ld pue ejep [2loueuly
yum Buijzsp ur wsiieuorssejold Aejdsig

|041U02 J8SSE 3Ac.dwl 0} SpoyisUl
mau Juswa|dw pue Aguap! AjeAloy
sBuiaes [eloueUl aA3IYOE

pue Jeswsbeuew [epuBULY 30!
a} sdiysisuped ainunu pue pjing

sassaooud
[eIoUBUY JAL)0 puB aInjpuadxe uo
uoinyIsul 8y Joj uonoslip Jifsless 193

uonnysul 3y} o} syJomewey Jabpng 193

spuaJ} ainjipusdxe
aumny Bupoyuow pue Bunenjens
ul ysisse o} sjoo} Buiuueld dojgasg

¥or3dns

Juswabeueyy [BIoUBUI J0} YIoMBLUEL)
KiojejnBel s Ainsesl ] [euoneN S10Wold

[oJu0 Josse Buipiebal
sainpzoold pue sapijed Uo aSIApY

ssonoeld JuswaBeuew |eioueUy
10 AuBayul pue Ayenb ay) soueyus
01 @0g|d Ul $955900.d pue swe)shs Ind

SUJ90U0D JuswabeuBw [BIOUBUL
pue Bunsbipng xejdwoa ssaippy

uognysul 8y Jo sangoalqo oifisiens
3y} 0} paubiije aue jey) sjebpng aledald
fjigisucdsal UMO Ulyym sausnb

0} SJamsue 9|qipald sepiacid pue
sassaa0ud Bunseoalo) pue Bunefpng
juue|d Jo diysisuma sAloE axe|

Q30NVAQY

ST3IAIT INIWIAIIHIV

JaBpng

1suteBe Buipuads sjeudoidde ainsus
0} ssonaeld uogen(ens pue Buuojuow
Jadoud Juswadw pue Aguspl

pajepdn pue pamainss S1e sauljapind
finsesl] Jeuonen Aq padinbal se
suoanysul pue uonebs|ap 1ey) ainsu3
suopssbbns

pUE SU0ISI09p JO suonel|dul

[e1ouUELl B} PUBISISPUN PUB JapISU0)

sjewo; payoads
uo paseq spodal [eloueuy siedsid

wswsbeuew [elouBUY
0} yoeoidde Buiaes-]S00 B SWINSSY

Sysu
|eiougul sbeuew pue Ajuspl 'ssassy

gjejaliaul Aoy} moy pue Hunseoslo)
pue Buebpng ‘Buiuueld ‘sidaouca
[eroueuly [elauah jo sbpejmouy 1qIUx3

IN313dN0D

losjuco
18SSE J0 souepodw] a4} puelsiapun

Aljigeiuncaoe
[B10UEUY JO @ouepodw) Y} puelsiapun

swalshs pue sasssooid
‘goueUIaA0b [BIOUBUY ‘SWSIUEYISW
fupiodsl ‘ejep |e1ouBUL JO $80IN0S
snoliea ey} ojul ssausleme Aejdsig

S8IJIAOE PUE $355920.d
|euonNISUl 0} Bje[e) Ay} SE Spoylew
pue s}daoucs [elouBul 21Seq puelsiapun

JOUUBW [e21Y}3 UE Ul paBEUEL 318 SUOOBSUEI) [EIDUBULY [[B 8y} 3INSUB 0} Jayung "sadioeld [eloueuy pasiubooal ypm 99UepIoadE
ul sassa00.d Juswainaoid JejsiuluIpe pue JualaBeueLl YSi [eIoUBUL SJNYASU] ‘MOj YSBD [013U0d ‘sjaBpnq sbeuew pue ued ‘e|idwod 03 3|y

: NOILINIZ3d AON3L3dINOD
: JNYN AONTLIJINOD

:y3aLsn1o

juswafeueyy [e1oueul

S3ION313dINOD ONIAYIT

9z/sz0¢ g 2Jnxauuy



uoneusaldw Joj [enusjod syl
fnuspl pue soleusds sajorId Js8q Wol
SEep! MaU 39S pUe Sl pSlEnojed Xl .

UOIJBLLIOISURY} DAIDBYS
108} 0} 92e|d Ul suoyuBAB)U
|eipsuwal ind pue sbueyo jo
ABojoyaksd pue joedwl syl puelsispu -

sjeob pue sanaslqo
alBejess suonMASU! 8U} Ui paubije
aIe jey) suonuanisul abueys ubissg -

510}02) Juswuisnob [eoo] Jo adoss Japealq

a}

saonoeld sbueyo jsaq jsuiebe abueyo o} aoueysisal Buinjosal Ul Jsisse U} UIyym uonmisul 8u} U0 suoijusaisiul
suonuameiu) sbueyo yewyousg - pue sjens| ssaulpeal abueys Ajusp] - abueyo jo 1oedwi 8y) puejsiepun -
sweibold SIBpIoYBHEls JUBAS[e) WOy abueyd suoguansal aBueyo Bunopd
abueyd npoeduw Ul pes| syl axel - 10} lercidde pue u-Ang ueb oy ajgy . pue sweiBoud sbueyo u sjediojed -
1|le oiBsiens siojoey ebueyd
sanlelul sbueyo UsI|gelSa O} SI9p|OYBNE)S SNOLBA LIES] YIOM UMO JO 0} souEjsIsal BUIpN|ou] ‘UoeULIOJSUE]
punoJe siayjo auidsul pue slenloy] - ynm sdiysuciieel aanpunu pue ping - = spISIno syous abueyd pes| 0} JeslUnop - o} sebusjieyo pue ysi [ejusiod Ajgusp| -
SSAUBAIOBYD
3bueyo s1elBaul 0} Moy S,UolMIISUI By} 80UEYUS 0} Sayoeoldde Sa|qeIBNBp
ple $10}08} ouElsIsal ‘sbuByd Jo sjoays Mau aonponul pue ubisap pue 3U} uo pasnooj waky dasy pue abueyo Sje}s palisap
U] uo sIBqwisll Wes) apind pue sl - ABsjens sbueyo slenjeas Aisnonuiuo) - funp s/aqusw wes) jSIsse 0} 3[qY - pue JuaLInd 3y} usamgaq sded Aypusp|
suojUsAIBUl
afueyo sy} ajelodicau| 0} s8sse00.d sanjeniul abueya
pue sainjonys jusuna jdepe Ajpanay - 10} diysiosuods pue u-Ang sinosg - abueyd Buunp SNao) pue Wies ueuEy . sbueyo 1o} spesu oiseq AIuspl 0} 3y
suojusAISiUl 9L slspjoyayels JUSLUUCJIAUS JILUOUODS SBAlELIUI UOfjelLIojSUBL]
poddns oym siapes| abueyo Jo yiomau 1ueAg|al 0} sseiboid AaAuoo pue sjnsal pue [2ajod ‘[eiaos ay} uo 1edwi 40 S}yaUaQ AU} pue sucjuIAISILI
e ajealo pue sjusbe sbueys osueds - pue 10edw) sBuByd Jojuow ABAleY - abuey? aU} o sisAeue ue wopad - abueyo jo ssauaieme ue feidsig -

HORI3dNS Q3INVAQY IN313dNO0D

ST3A3T INIWIAIIHIV

Apunwiwos a3 63 sadlaas AJijenb pue [euoissajold JAAIRP pue
SaAlelIUL MaU Juawa]dwi pug 3ALIP A[NJSSa29NSs 03 ISPJO Ul S[3A3] |[B UO UOIjEWIOJSUEI} [BUCHNISU SjeRIUI pUB 03.IP 0} 3|9V

: NOLLINIZ3d AON3L3dINOD

diysiapes] abueyn : JWVYN AON3L3dINOD
S3IINI1IJNOI ONIAVET < y31sSN1d

9gz/s20t g a.nxauuy



2 T
7 N o7

JuaWaA0Idul 10} SUOEPUSWILODE]

apino.d pue uopejuswaldu

yum sabus|ieyo pue spulessuod

asfeue pue Ayuap! ‘saioljod jo
Uol)2|NULLIO) BU} JOJUOW pue Juswaldw] -

$955300.d
5A3] 002U & UO $3121j0d 0 UON|NULIO) pue swajsAs JusweBeuew ysi
5U) SALp pue joalp ‘adeys o} sy anisusyaidwod Juswa|dwi pue Auap] -
JuawuBA0b
[B00| JO SSAUSAIIBYS Y} aauByuS
0} [2A9] BoUBLIaA0B aAneladaod sueld uonusial ysii jo

Buipuelsiapun ybnoioy) e sjessucwsg -
sanoa[qo [euopnsul

uo sdiysuogela: aaysod sBioj oy s|gy -

Juswabeuew aoueldwod pue 10 JUsWSABILI. BU} Uo apaduul Jey) sanalqo jo
suonuans)ul sanoeld 1sag quaiebieusw yS1 2anpal pue usaaud o) sayoeosdde JUSWSABIYDE 8} 8INSUS O} UCHNJISUI U}
Sl UO JusWUIeA0B [e00] asiApE 0} B|qY - pue £ABojopoyislu [04jucd ¥suU Aiddy - uiyym uongnuuol Aajjod saup Ay - uogepnuuo} Ajjod ol jndul spiaold .
ylomswey) sae|sibal SIspjoyayels usamiag
auy uyym senpasiqo [euonnisul sajyeud ucHNySUl Sy} UM SUOISIDap Bupel yst sdiysuope|a! sjqexiom Buuaiso)
JO JuBluaABIYIE BINsUB 0} ABsjess 331 delW pue SJSeasIo) ysH PlfeA 9jeald Buisiuundo Joj sesssooud pue senbiuyos) uo 2auepind seJnbal jng JusluulsAch
soueldwoo pue ssuewanob uswadw] - “ysil aInseall pue asAleue ‘Apusp] - ay jo Buipuglsiepun sjejsuowag - anjelsdooD JO BIMONS 8U} puBjsISpUn -
asay) sjuswalnbes yons Bupuswsiduw
sjuswaunbal ssaippe o} sug|d Jusws|dLul pue SIoje U JuswdojaAsp pue soueping eunbal
aoueulenoB yim Buifidwos SISAUP pUB $3AR29Iqo [Buaynysul soUe)dwoo pUe ysi pue soueLianob Jnq si0joe} 89UELIaN0B pue soue)|duiod
JUBLIIWILIOD 10 |3A8] YBiY B sjessuowag A5 Ol SSARENIUL X SU YuI| 01 8|y Jo Buipuegsispun ybnoloy) e Aejdsig sl jo sssusieme jseq e Aejdsig -

HORIEdNS Q3INVAQY IN313dNOD
S13A3T INJWIAIIHIV

sdiysuoiefal asuewanoh anpeladooa aoueyua pue ssioljod JueAsjal jo Uojes|[EN}dasUed SY3 30311 0} 3]qe Jsupng ‘suongebijqo pue s3a9eld
saueusanob jo Bupuesiapun ybnooy) e Aldde pue sjualwainbai aaue|dwaa pue ysii buiBeuew ul wsijeuoissajoud Adde pue 3o811p ‘sjowoud 03 3[qY

: NOILINIF3d AON3L3dN0D

diyslapes 99UBUISA0D : JNVN AIN313dINOD
S3ION3L3dINOD ONIQYIT = ¥aLsni

9z/sz0e g aJnXauuy



WA
PN o S -+

SUOISIOEP [BIOW SABIYJE 0} AJJUB)SISU0D
sojdiound [elow [esisnun Alddy -

uied [euosiad ysss
10U pue Wes) e Ypm AIun Ul }Iom 0} 8|qy -

SIapjoysyEls
[eulsixe pue [eulsul 0} uonnysul
au} Jo anjen sy sjowold ApAdy -

JuswuISA0b [Ba0] JO

pajou Uaym Assuoysip pue uojdniiod 1sau8]ul 1594 By} Ul pue Apdwoid jsalsiul
j1suiebe soue)s aAnoe UE SaB] = 10 J0IBUCS JO SuoHeNys yim [esp o} B[qy -
8|qeloABiUN suolejnfias pue uref [euosisd
ale $89UsnhasU0d BU} JI USAS 'SUOISIOBP $8|NJ S,UORNIISUL 1 YN Jusnibuod sie Buryaas jnoupim siejeul 10 ainjeu
pue suoioe umo 1of Aigisuodsal el - 18U} SESPI PUE SBI[8q ‘SANjeAussald - USpYU0d By} JOUOY pue puelsispun - -
JuawiuIeA0B |80 jusjul elow
10 $8AR08[qO 8y} Hoddns o} uoBNIASUl Siap|oyaxels jueasfel Jo [eacidde yym Buiuoses pue Buipuejsispun ul
3] SS0J08 S3INS2AW A}|IqEIUNO3IE ay) uieB pue Jusiedsues se ey JuswuIBAeB [820] Ypm uondniios Ewan_m_.an pue 3ouepinb sauinba. Ing
paleys pue splepuels Alufeuijes . SUONEPUSWIWOTaI pue sjesodod ayely) - pue AyAnoe Jainpney Jodal Alpagey e suofienyis jelow Jiseq Ajuspl o} olqy -
uoidnuog JANI[SP 0] 8|qBUN UBUM SIBy0
puB pney Jequiod 0} Sainsesil SjUSWIWUI0D Um sucioe Buubie WOJ} SOUB]SISSE %89S PUE S3SSBLYEaM uonnysul
uswa|duw pue dojeasp ApAjoy - yBnauuy 1oadses pue Jsnij uieB oy sjgy - pUE SeyelsiW umo jwpe Ajuado oy ajgy - 3y} Jo suogenbal pue | a1seq mOjlo4 - -
uopmasUl sa|diound Bunuswejdwi uj juswdojeap
saopoesd [elow UOI}0BLI00-|3S 3y pue juswuISA0B [230] JO SaNjen pue souepind saunba ing ‘Aubejul

qum Buioe jo pedwi suyasieay -

jo sainseaw Aldde pue dojenep ‘Ajjuep] - sy} unmiuswubie ul jgs wnpuoy -

A3INVAQY INJ13dNOD alsvd
. S73A3T INJWIAIIHIV
aougjedwon [elow s}oapal ey} Jolaeyaq Aejdsip Ajjuasisuod pue fyBayul pue f3sauoy sajowoid jey) Buiuosesl Ajdde ‘s1aB61) jesow Ayjuspi 03 3|9y : NOILINI43d A9N313dIN0D

10 SAIONPLOI JUSLIUCIIAUS UE 8}8al)
JoIR3dNS

sousjRdwoy [elol : JINVYN AONI13dINOD
S3IONILIdIN0D FHOD - {31SNTD

9z/se0z g ainxauuy



N o= e

EETNGE (o]
|EUOINIISUI JO JUSLBASIYDE B} B)e)|108)
0 spoaloid jueasi) ojul Aojod sje|suel |

JualuIzA0f [B00] pUE uonnysul U}
10 syuawanbay g} Buo| pue wnipsul
“J0ys 1Se0210} pue Josjoud 0} 9|qY

suonoe pue sue|d BuidoPasp usym
saajeniul pue saifisjens peciq uo snao4

HORI3dNS

gouepoduwi pue Aausbin juens|al Jisy)
o} Buipioooe sjos(oid pue syse] ssiLold

S3JUBISWNDID
BuiBueyo 1o by u sued 1depy

sue|d

fausBunuoa syeudosdde jusws|dwi pue
ubisap pue siojoej ysu a|gissod Anusp)
soAljoalqo [eusnnyisul

analyoe o) suejd saisuayaidwod

pue p3jiejep 'Jes|a 30Npold

sjosloud pue sxse} Joj SBUOSa|IW pue
saA0alqo ‘saulfewn ansifeal a|npayss

syse) aje|duioa 0 suonoe

pue safiejs painba. soueape ul ARusp|
uopejuswajdwt

Jnisse0ons J0} sa0Inosal sjeudoidde
ubisse pue SSNIAIO. SJeulpIo0 pue
gjelbeju; ‘sueld snsusysiduwios dojaasp
'saAjoalqo [euonniisul sUL3P 0} 8|qY

Q3INVAQY

ST3A3T LNIWIATIHIV

s|nsaJ 9ouewLopsd
Jopuow pue ssaiboud sainsesjy

$90IN0S3) PUE SWI JO SN JUBIOIYS
yym pue 186png UM pauiopsd

ale fay} aunsua 0} SYSB) SINPaYog
saA109(qo souewwoped

s Wes} au ol sjelodiooul pue sjeob
pue sue|d wus}-buo) pue poys soueleg

SYse} JO
aouepodwl pue Aousbin au) esiuboosy

3Ase}
e 10} paunbai $821n0S8. PUB UOHBULIojUl
asjuefiio Ajeudoldde pue AjpAlay

INJ13dNOD

y¥su abeuew oy suejd
fouaBuiuos jusIole ping pue AIBAIJSp 831AI8S Jo Ajijenb 3y} ainsua o} fjoA39aya sainosal pue uojjewsojul asiuebio pue ssijiioud ‘uejd 03 3|9y

Buisiuebig pue Bujuueld

S3IONILIJINOD F¥OD

uonesiueflo pue ainonis
Jayuny aanbal jng “Yse} e Joj paainbsl
530IN0$84 pUE Uojewoul aueny

suanoe pue suejd Buidojensp
Ul $9AR08[GO WLIBJ-LI0YS U0 SN2

18W ale $eA10slqo eyl
ainsus pue suejd Bunsixe mojjo) 0} 9|9y

sue|d anjsusysidwoo

pue pajiejep Buipinoid ul jusuwidojeasp
pue aauepinb saunbai jng Buisiuefiio
pue Bujuue|d jo sse20.d 8U} puelsIapUr

SaMj99[qo Jes punole syse)
asiuebio pue sueld a1seq mojjo} 0} 3|9

* NOLLINIH3a AON313dN0D

: JNVYN AONTL3dWOD
$¥3Lsno

9z/s20¢

g 2inxauuy




1c W\

h

w3 G

580UBIAIUCT PUB SIBUIWSS JusWUIBn0B
[ED0] [BUOIRUISIUI PUE [eUDljeU

ul eBebus pue suonn|os aaoeid

1554 Buleys Ul |0l aAle Ue Aeld

uopesiwndo
85900.d pUB AISAI[SP 92IAIBS JBLLOISNTI
alleAouU| Uo Japes] JyBnou) e ag

yoeoudde uonesiuebio Buiuies|
& SMO||0} pue Bupjuiy} SAjBAOULI
18150} 1By} JUSWUOIIAUS UE 8jeal)

3%U8.n220 abeuew pue Jusaaid

a1 sebua)eyd A3y ul spual Jojuow
pue SUOIN|OS pusWWooal ‘sshjeuy
Buinjos

wajqold paseqg-joe) pue [eondjeue
0] SAIONPUOD 1USWUOIAUS LB 8jea1)
sanbiuyas)

pue sayoeoldde Buinjos wejqoid
pue [eaid[eue xa|dwod sjeasuowsq

spaou Jualja Auspl
0] yaueasal u) afebus Ajsnonupuo)

uonea|dde jeuonnysul ssodosd
pue Alsnap 891as pue ssea0.d
U1 seanoeld jsag pue spusi) Ajuap|

siap|oysyels
JueAs]al woly suopuanisiul pesodoid
1o} ui-ing pue [encidde ueb o} g|qy

uonnsul 8L JnoyBnoayy
sespl mau Juswsa|dwi pue S1enuLIo

uognysul
8} Ul S28I2 SNOLEA Uo SUORN|oS Ayjusp)

swis|qoud

xe|dwod Buinosal pue BuisAjeue

ul sienpiaipu; sjendosdde yym aBebug
sanbluyos}

pue sayseoidde aAeAOUUl pUE
[eanAjeue UO SiaquIsW WES) S3YJe0])

Q3ONVAQY

S73ATT INGWIATIHOY

uonuaAlsiul [ejpawial asodod
pue sayoea.dde sAieACUUI O] BAIONPUOD

sanunuoddo asAjeue pue Aljusp| -

$955900.d |2UISIUI SUBYUD

0] seniunpoddo Apjuspl Alsnonupuey -

S1ap|oysye)s pue
SUCIIN|OS @AIJRAOUL) pue saunuoddo

MoU JO SHJeUaq Bl SJeolUNWWod Apea)) -

Kianijep &01A9s pue sassad0id
anoldwi o} sapunyoddo uo sisploysyels

[BUISIXS PUB [BUISIUIJNSUOD  «

suonn|os
Ayuspi pue sped s|qeafeuew ojul

swa|qold xa|dwoo umop Xeslq 01 3|qy -

swajgo.d BuisAjeue usym sssuybnoloy}

pue JybBisul ‘AUARosIqo Sjeqsuowsg -

SUOIBpUSLIWIODE] JOf 8[euolel
apinold pue seloeoidde pue sanbiuyasy

Buinjos wajqo.d [eaifo] jzlsucweg -

IN313dINOD

Bupjuiy} @AFEAOUUI 4ONS 8oUBYUS

0] seljunpoddo aiojdxs pue siayjo

10 sanjoadsiad pue sespl sy} 0} Usis|
onb

snjejs ay) sebusjieys Ajjeulbrew ey
suonuanisyul [elpswsl s|dunis asodold

UONOUN UMG UIUYM
$yse) Wopad 0} SAem mauU PUBLLLL0ISY

SI8UJ0 WY S0ue)sisse Buisenbal yim
sisfjeue Juspuadapul aoueleq 0} 8|qy

ssauybnoioy}
pue [lejep 3o€] INg ‘SisAfeue
10 uonelado 21seq sy} puejsiapun

sannoalqo s1Bejesys Aay aAalyoe 0) Japuo Ul sessadoud [euolnsul
anoiduwl o} SAIEAOULI BJE ey} SUORN|OS Paseq-1oe} Juawwa|duwl PUE Ysi|qe)sd 0} Spuas pue sabus|[eyd ‘uoleuIoq] asfjeue Ajjeanua o} 3|qy

: NOLLINIAZd AONTL3dINOD

uogeAouu] pue siskfeuy : JNVN AONILIdNOI

< ¥3isnio

S3IONAL3dIN0OD FHO0D

9z/szoz g ainxauuy



i -
AN

[

sayoroidde s91j0e.d 1594 8uBys
pue sespl mau J91je ©) suoissas Bupeys
uoleuLojl pue sbpspmouy JenBal ploH -

Buueys afipsimouy pue
Bulules] j0 SAIINPUCD AIMNI B 8jesl) =

fousiolye pue SSeUBAO3YS [EUONMASUI

SIop|oyYBHElS JusWaBeusw uaneuLol 3oueyua 0} abpajmouy abpa-Bumna Sisquisw Wwesj pue

[EUISIXS PUB [BUJSIUI Uil SUONOBISIUI Ul pue aBpe|mouy 10} SWalsAS Buliojuow puE JueAs|al apiroid pUE YoJeasal SI9PIOYEXE)S [EULRIUl Ypim SBPS|MOL
sjuiod oBpaimouy yojdxe pue ssiubodey - pUE S9JNsealll 312Ina0e Ysiqelsy = 0] S80IN0SE) [UISIUI PUE [BUIB)X3 3S] = pue uogeuojul aeys Auenbsy -

suonnysul

snoweA 5008 Jusiuafieusw abpsjmouy uoijewojul Buieys Joj sainjonys as2q sbpajmous} au} ssee.oul

yoeoidde sinjew e Aesjsucwsg - aonoeid-jsaq sjowoud pue sleyg - pue SWSIU2Y0aW 3jeald ABAndy e 0} UOHeULIOMU! O S8JIN0S MBU¥88 =
awefeuesw spasu suonn|os epinc.d pue Suoisioap

aBpamouy Sjey|ioe) O} JUsWUIBACS wawabeuew abpapmouy sininj jesw FouBnyUl 0} A|9AIBYA UOIBULIONUI 3SN SUOISN|OUCD Melp

[2a0] sso.oe sdiysiouped ysijgels3 - q) sassao0ld pue spepuels dopreg - pUE S89.N0S SNOLBA WY Bjep sjenery  « 0} uopeuLlojul jaidiajul pue sshleuy -
uonewoul
pue afpajmouy aieys pue uieb %9ss swalshs pue Bupeys uopeuoul pue sbpajmou sjosloud pue
0] palemodue 81 SISQUSW Wes) a1aym spuswanbal Juswebeuew sbpajmouy [euonnynsul aBeuew o} ABojouyos) pue $4se} 0y108ds Joj painba. uojewoj!

JueA8ja. yoB]) pue asuobslen o800 -

2.0 pue uoisia e yoddns pue ajealy .
HOR3dNS

pue uciewoul 8injny jaipsid Ajpajosyg - swa)shs ucheulo sjendoidde ssn -
Q3ONVAQY | IN313dINOD
STIATT INFWIATIHOV

awuIanob [220] jo aseq aBpamouy 3A1}93[|02 BY3 3JueyuS
0} 19PI0 U] ‘BIpawW pue sassa201d snolieA yBnoly} uogewLiojul pue sbpajmouy 4o Buieys pue uonesauab sy} ajowoid 0} 3|qy

* NOILINIF3Q AON313dW0D

Juswabeueyy uopewioju] pue abpajmouy : INVN AONILIJNOD
S3IONILIJNOD FHOD :31SNTI

9z/seot g 24nxauuy



=0/

et

INMI

A|leusg)xs pue
JUBWUIaA0B [B20] UIJIM S|BAS] JUBIBHID

Je suonenodeu 8)euIpIo0d O} 8|qy -

SUCNESISAUCD
ge1paidde |eofo pue UoREdIUNWWOS
aaonpold pue Jusiedsues

0] SAIONPUOD JUSWUCIIAUS UE S8jess) =

1ueAg|al pue [njoedul
$11eU) UoiROIUNWWOD aapsad yBnolyy

SIayjc aleAjow pue audsul o} 8|qy -

uonnusul sy} Bunussaidas pue

suojenobau uljsieoads e se pepiefisy

HORIEdNS

auldiosip pue
souajadwos [elow Jo sAs| ybily yim
elpall 8y} UM Sjediunwiwod o} 3|gy

uonnjisul

3u} Jo afew! anysod e aouByU

0} %99S PUE SISP|oyaYE)S [BUla)xa

0] uoyn}isul au) sjowoid pue 1l

x8|dwod punole
suonenofau 19a1p AlARISYS 0} 9|0y

senss] x8|dwoa uo sjulodmaln
Bunesiunwwoo usym spasu [euonninsul
yim saajoadsiad [eomjod souejeg

AbBajens
UORE9IUNWLICD paulsp-jsm e dojereg

SIap|oyaXEls

Q3ONVAQY

ST3A3T INFWIAIIHOV

SJUSWINOOP USHLM PaINjons-[|am
pUE @sIouca ‘pasnaoy ‘ea|o a|idwo)

SI8p|oysyels JUBAS[al Woly
Juswsalfie pue Juswywwod ‘Yoddns
sujeB Jey) Jsuuew e Ul Jusjuad JaaRg

Jajsuel) uojewojul [eundo
2)e}i[I0B} puB 80UsIpNe SU) 1iNS Ol
9141 pUE JUSIUCI UoIJRaIUNWWO? jdepy

Sjolleq pue sapnije
‘senjoadsied asieap ajeioaldde
pue sjeia|c] ‘puelsispun 0} 9|qy

Buneanow pue Bugsassiul S| jey) Jauuel
e Ul sBuijas [BuLIojul PUE [BuNo) Ul
sdnouB pue sjenpinpul o} seapl ssaIdxg

IN313dNOD

Ajsyenbepe abps|mouy pue
UONBULOJU! ASAUOD pUE SJeuIlBSsIg

UOIJRISPISUOD OJU| 3JUSIpNe
U axer sAem|e 10U S30p INg ‘suusu
pasnoo} pue Jespd e Uj seapl ssaidx]

sjooy yans Buisiin ul aauepind sauinba
1nq ‘sousipne au} Joj sjeudosdde

S|00} pUB $I9A3| UOREIIUNWILICY

10} BupuE}SISpUN UE 3jeljsucwag

3W03JN0 PalIS3P Ay} SABIYIE 0} SIAP|OY3YEIS IuUSNjjU] pue apensiad

‘fanu0a A[AIoaYa 0} 1apio U] 93uslpne sy} o} sjerdoidde JSUUBW ASIAU0D PUE Pasnaoy ‘Iga[d e ul Seap! pue abpajmouy ‘uocijeLIoul aIeysS 03 9|y * NOILINI43@ AONIL3dWOD

: JNYN AONT13dINOD
- ¥31sNTo

UOIJEIIUNWWOY

S3IONILIJIN0OD FH0D

9¢/sz0¢ g 2Jnxauuy



UONNASUL U} 4O 1om 3y Buinjea

pue Bupenjeas 'sss2ns Buinsesw

pue Bupoyuow ‘Buioes ‘senyigisuodsal

Buuysp Syiom Buiubisse pue Buibeuew
10} swalsAs [euonnigsul Bulysigels3 -

1oedw yEiy e piaiA
1ey] selliAnoe [eonua ue ajdoad snoo4 .

papaaU se sjuaLLSnIpe Syew pue ainssaud Japun uaym uonelosdxs
s|eab asijgal 0} sugd ainssaid Jspun paoeld usym sajepdn smejs spjroid $801n0S81 10 38N 138U 0} S|/} I 'SSIUBISLINID
U092 JSNIDE PUE SYOBQISS SWICAUBAD = gndno Aujenb uo snooj e ulUERW - pue yiom jo Ayienb ‘ssaifoid siopuoy - esausb uisom Ayjjenb sonpolg -
suofejoadxa Buinalyge o} saAjoslqo }om o Ayjend sy
s|eof JUBWIWOS Ajdsip pue Wwes) pue Jjas aASIYDE 0] JSPIO U] SYNsal Jo AJienb pue Bugesodiooul ut juawdojeAsp sauinbas
ysiduicaoe o) sysu ajepdoidde sl . 0} sanoelqo pue s[eob Buibusieyo1eg - fyjend pue Apuenb ay) soueleq 0} 3y - nqjndino jo Aypuenb syj uo snao4 -
suoneloadxa Wisy Hoys pue -Bug)
Bupesiunwuwiod ‘sjeof wes) Buibuajieyo uone|dwod plepuels
pUE SNOMIGUIE J8S O} Wes} Ym IOM, = 0} ybnoly} spsfosd pue yser mojjo4 - Kyenb ybiy jo jndino sanpold = poof e jo SI]ey] SBLI0JIN0 8aNpald
paJinba) usym suonusAUl
[RIpaLWa) Juswalduy pue souewopad spiepue)s Ajenb pue splepuels jes
UMO JOLUOW ‘SpIEpUE)s Ayjen synsal fuiasiyoe o} yoroidde pawwoo BuiAsIyo® punole sysej pue $85s320.d 3|01 8U} Ul palinbal
pUE S)|NS8) 8y} PasOXe 0} JUWoy - pUE paulLIlep B djelsucws] = uBissp pue splepuels Ajenbles - S)NSa1 4O [SAS| WNWIUIL 8L} 8INR0Id =
souewopad [euosiad
10} spiepueys ybiy sias pue sjeob pajoessip Buisg synsal 103102 ay) Buinaiyoe S)|nsa1 108100 83U}
pasnaojjualp ‘Buibusiieyd dojpasg - SploAR PUE }jNS8l pUs 8yl U0 SMo04 = uj apud pue uswiLwod wiy Aedsig Buinelyoe 0} JUsLLILIOD JISEq B MCYS
sanANoe sianew
S)ynsaJ pue sprepuels Ayrenb Indino Ajenb 2.nsus o} SSWOIN0 fyuoud-Jemo| Ag peloelsip aUCdag Jou Jueyodwi 0} Butpualje u} soueping
p8a0Xa 0} S1aylo spinf pue yoea) - pUe SPJEPUE}S UMO Ajuian Ajjusisisuag = s50p pue suonoe Aoud-yfly uo snao4 sauinbe. yng jom jo Ayjjenb pueisispun - -

Q3INVAQY | IN313dIN0D
ST3A3T INTNINTIHIV

sanppalqo paujuap! 3suleBe Ajjenb pue s3nsal 21nsSesw Pue J0jiuoW A2AIJOE 0} 'U3YLINS "SPLEPUEIS Fyenb jeaw o3 s1ayjo
aBBIN02Ua PUE SUOEJIAdXS Paaaxa 0} BUIALS AJuB)SISUD 3|Iym S3ARIR[GO puE SNsal Buiasiyae uo snaoj ‘spepuels Ayienb yBiy urejuiew o3 3jqy

snaod fijeny pue sjnsay : JNYN AONTL3dINOD
S3IONILIJINOD FH0D - ¥31sn1d

* NOLLINIAZd AONTLIdINOD

9z/sz0z g 2Jnxauuy



PN o3 M

—

ue|d Juswdo|anaq |euosiad

9z/520¢ D aJnxauuy




o Hen

- N -
N
: i)
/o~
Ayredpiuniy au3 jo yeysq U RIUN ay} Aq paubis
DT OE J & T N\O‘ 21eq
)
safodwz mﬁﬁoum pue paubig
B>
g ‘ \%\U\\m.h_.\ﬁ&m > 2) roa ) /
y / / 7 ) s y [
AL VN NG T e jirf | oy MW&S% SWd -
| D 25429,/ 2 5oy .
§\§ \\L\ bm\tru@u\ Q \S'M\ Tw\wg M\nd@fa\s\ ST g v wm)\b\mm\.%swx }

eale Juawdojanap/|(is sanaeid Salel

uosiad Joddng auwi| paysebiing

0} pajeasd Aunpoddo 3o

Kianep
Jo apows pajsabbng

Runijoe juswdojansp
10/ pue Bulutes; pajssbbng

pajoadxg sewoaing deq) 9ouBWIONa SIHS

9z/520t D aJnxauuy



