CENTRAL KAROO DISTRICT MUNICIPALITY

Performance Agreement
for the financial year 1 October 2024 - 30 June
2025

MUNICIPAL MANAGER



Performance Agreement

Performance agreement made and entered into by and between

The Central Karoo District Municipality represented by the Executive Mayor (herein and after
referred as Employer); and , the Municipal Manager
(herein and after referred as Employee) for the period 1 October 2024 t0 30 June 2025

Where as

job]

. The employer has entered into a contract of employment with the employee in terms
of section 57(1)(a) of the Local Government: Municipal Systems Act 32 of 2000
(“the Systems Act”). The employer and the employee are hereinafter referred as
“the parties”;

b. Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties to conclude an annual
performance agreement;

c. The parties wish to ensure that they are clear about the goals to be achieved,
and secure the commitment of the employee to a set of outcomes that will
promote local government goals; and

d. The parties wish to ensure that there is compliance with Sections 57(4B) and 57(5)
of the Systems Act.

1. INTERPRETATION
1.1 In this Agreement the followings terms will have the meaning ascribed thereto:

111 “this Agreement” - means the performance agreement between the
employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” - means the Executive Mayor of the Municipality
constituted in terms of Section 60 of the Local Government: Municipal
Structures Act 117 of 1998 (“the Structures Act”) as represented by its
chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms
of Section 54A of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee; and
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1.1.6 “Standards” means the quality measurement as reflected in Annexure
A- Performance Plan of this agreement.

2. PURPOSE OF THIS AGREEMENT

21

2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the Systems
Act as well as the Contract of Employment entered into between the parties;

To specify objectives and targets established for the employee and to
communicate to the employee the employer’s expectations of the employee’s
performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure

A);

To monitor and measure performance against set target outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the employer’s commitment to a performance-orientated
relationship with the employee in attaining improved service delivery.

3. COMMENCEMENT AND DURATION

3.1

3.2

3.3

34

3.5

This agreement will commence on 01 October 2024 and will remain in force until
30 June 2025 where-after a new Performance Agreement shall be concluded
between the parties for the next financial year or any portion thereof;

The parties will conclude a new Performance Agreement that replaces this
agreement at least once a year by not later than 31t of July of the
succeeding financial year;

This agreement will terminate on the termination of the employee’s contract of
employment for any reason;

If at any time during the validity of the agreement the work environment alters to
the extent that the contents of the agreement are no longer appropriate, the
contents must by mutual agreement between the parties, immediately be revised;
and

Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and Regulation
4(5) of the Regulations.
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4. PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out -

4.1.1 The performance objectives and targets that must be met by the employee;

4.1.2 The timeframes within which those performance objectives and targets must
be met; and

4.1.3 The competencies (Annexure B —definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by the
employer in consultation with the employee and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan (SDBIP)
and the Budget of the employer, and shallinclude:

4.2.1 Keyobjectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence that
must be provided to show that a indicator has been achieved by the
employee;

4.2.3 Target dates that describe the timeframe in which the targets must be
achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to each
other.

The Personal Development Plan (Annexure C) sets out the employee’s personal
development requirements in line with the objectives and targets of the employer,
and

The employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the employer's Integrated
Development Plan.

5. PERFORMANCE MANAGEMENT SYSTEM

5.1

52

The employee agrees to participate in the performance management system
that the employer adopted for the employees of the employer;

The employee accepts that the purpose of the performance management system

will be to provide a comprehensive system with specific performance standards to
assist the employees and service providers to perform to the standards required;
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5.3

5.4

5.5

5.6

5.7

The employer must consult the employee about the specific performance
standards and targets that will be included in the performance management system
applicable to the employee;

The employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special projects
relevant to the employee’s responsibilities) within the local government frameworl;

The criteria upon which the performance of the employee shall be assessed shall
consist of two components, Operational Performance and Competencies both of
which shall be contained in the Performance Agreement;

The employee’s assessment will be based on his performance in terms of the
outputs/outcomes  (performance indicators) identified as per attached
performance Plan, which are linked to the KPAs, and will constitute 80% of the
overall assessment result as per the weightings agreed to between the employer
and employee;

The competencies will make up the other 20% of the employee’s
assessment score. The competencies are spilt into two groups, leading
competencies that drive strategic intent and direction and core competencies,
which drive the execution of the leading competencies.

6. PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

The Performance Plan (Annexure A) to this agreement sets out key
performance indicators and competencies that needs to be evaluated in terms of -

6.1.1 The standards and procedures for evaluating the employee’s
performance; and

6.1.2 During the intervals for the evaluation of the employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the employer may in
addition review the employee’s performance at any stage while the contract of
employment remains in force;

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the
actions agreed to and implementation must take place within set time frames;

The employee’s performance will also be measured in terms of

contributions to the goals and strategies set out in the employer’s Integrated
Development Plan (IDP) as described in 6.6 -6.13 below;
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6.5

6.6

6.7

6.8

6.9

The employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior t0 the
performance assessment meetings to the evaluation panel chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the extentto which
the specified standards or performance targets have been met (qualitative
and quantitative) and with due regard to ad- hoc tasks that had to be
performed under the KP1;

6.6.2 A rating on the five-point scale described in 6.9 below shall be provided for
each KP! or group of KPIs which will then be multiplied by the weighting to
calculate the final score;

6.6.3 The employee will submit his self-evaluation to the employer prior to the
formal assessment;

6.6.4 In the instance where the employee could not perform due to reasons
outside the control of the employer and employee, the KPI will not be
considered during the evaluation. The employee should provide sufficient
evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the individual
scores calculated above.

Assessment of the Competencies:

6.7.1 Each competency will be assessed in terms of the descriptions provided
(Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be provided
for each competency which will then be multiplied by the weighting to
calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the individual
scores calculated above.

Overallrating

6.8.1 An overall rating is calculated by adding the overall scores as calculated in
6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance appraisal.

The assessment of the performance of the employee will be based on the following
rating scale for KPIs:
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Terminology

Outstanding performance

RIFIRA
agpictatian

Description

Performance far exceeds the standard expected of an employee at this level.
The appraisal indicates that the Employee has achieved above fully effective
results against all performance criteria and indicators as specified in the PA
and Performance plan and maintained this in all areas of responsibility
throughout the year.

Performance significantly
above expectations

Performance is significantly higher than the standard expected in the job.
The appraisal indicates that the Employee has achieved above fully effective
results against more than half of the performance criteria and indicators and

Fully effective

Performance fully meets the standards expected in all areas of the job. The
appraisal indicates that the Employee has fully achieved effective results
against all significant performance criteria and indicators as specified in the PA
and Performance Plan.

Not fully effective

Performance is below the standard required for the job in key areas.
Performance meets some of the standards expected for the job. The
review/assessment indicates that the employee has achieved below fully
effective results against more than half the key performance criteria and
indicators as specified in the PA and Performance Plan.

Unacceptable performance

L

Performance does not meet the standard expected for the job. The
review/assessment indicates that they employee has achieved below fully
effective results against almost all of the performance criteria and indicators
as specified in the PA and Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring performance up to the
level expected in the job despite management efforts to encourage
improvement.

6.10 The assessment of the competencies will be based on the following rating scale:
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Poor Basic Competent  Advanced Superior

Achievement Description
Level

Poor

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Basic

Applies basic concepts, methods, and understanding of local
government operations, but requires supervision and
development intervention.

Competent

Develops and applies more progressive concepts, methods and
understanding. Plans and guides the work of others and executes
progressive analysis.

Advanced

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in-depth analysis.

Superior

Has a comprehensive understanding of local government

operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

6.11

6.12

For purposes of evaluating the annual performance of the employee, an
evaluation panel constituted of the following persons will be established -

6.11.1 Executive Mayor;
6.11.2 Mayor / Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee;

6.11.4 The Member of the Mayoral Committee; and
6.11.5 A member of the community.

The Executive Mayor will evaluate the performance of the Employee as at the end
of the 1%t and 3" quarters and document a summary of the discussions; and
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6.13 The Executive Mayor will give performance feedback to the employee within

five (5) working days after each quarterly and annual assessment meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1

The performance of the employee in relation to his performance agreement shall be
reviewed for the following quarters with the understanding that the reviews in the
first and the third quarter may be verbal if performance is satisfactory:

| Quarter
1 July - September
2 October - December March 2025
3 January - March
4 April - June October 2025

72

7.3

7.4

7.5

The employer shall keep a record of the year-end assessment meetings;

performance feedback shallbe based onthe employer’s assessmentof the
Employee’s performance;

The employer will be entitled to review and make reasonable changes to the
provisions of Annexure A from time to time for operational reasons. The employee will
be fully consulted before any such change is made; and

The employer may amend the provisions of Annexure . A whenever the
performance management system is adopted, implemented and/or amended as the

case may be. In that case, the employee will be fully consulted before any such
change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as
Annexure C. Such Plan may be implemented and/or amended as the case may be after
each assessment. In that case, the employee will be fully consulted before any such
change or plan is made.
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Executive Mayor:g%; MM:\AAN > Q/



Performance Agreement

9.  OBLIGATIONS OF THE EMPLOYER
9.1 The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance by the
employee;

9.1.2 Provide access to skills development and capacity building opportunities;

9.1.3 Work collaboratively with the employee t0 solve problems and generate
solutions to common problems that may impact on the performance of the
employee;

9.1.4 On the request of the employee delegate such powers reasonably required
by the employee to enable him to meet the performance objectives and
targets established in terms of this agreement; and

9.1.5 Make available to the employee such resources as the employee may
reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1 The employer agrees to consult the employee timeously where the exercising
of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the employee’s
functions;

10.1.2 Commit the employee to implement or to give effect to a decision made by
the employer; and

10.1.3 A substantial financial effect on the employer.

10.2 The employer agrees to inform the employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the employee to take anynecessary
action with delay.

10 ~
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11. REWARD

11.1 The evaluation of the employee’s performance will form the hasis for acknowledging
outstanding performance or correcting unacceptable performance;

11.2 The payment of the performance bonus is determined by the performance score
obtained during the 4" quarter;

11.3 The performance honus will be awarded pro-rata according to the period of this
agreement based on the following scheme:

Performance Rating Bonus Calculation

0% -64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

11.4 In the event of the employee terminating his services during the validity period of this
agreement, but only after three months after the start of this agreement’s inception
date, the employee’s performance will be evaluated for the period during which he
was employed and he will be entitled to a pro-rata performance bonus based on his
evaluated performance for the period of actual service; and

11.5 The employer will submit the total score of the annual assessment and of the
employee, to full Council for purposes of recommending the bonus allocation.

12.  MANAGEMENT OF EVALUATION OUTCOMES

12.1  Where the employer is, any time during the employee’s employment, not satisfied
with the employee’s performance with respect to any matter dealt with in this
agreement, the employer will give notice to the employee to attend a meeting;

12.2 The employee will have the opportunity at the meeting to satisfy the employer of the
measures being taken to ensure that his performance becomes satisfactory and
any programme, including any dates, for implementing these measures;

12.3 Where there is a dispute or difference as to the performance of the employee
under this agreement, the parties will confer with a view to resolving the dispute or
difference; and

12.4 Inthe case of unacceptable performance, the employer shall-
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12.4.1 Provide systematic remedial or developmental support to assist the
employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the employer may consider steps to
terminate the contract of employment of the employee on grounds of
unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

13.2

13.3

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers directly
accountable to Municipal Managers (Regulation 805 of August

2006).

Any disputes about the nature of the employee's performance agreement, whether
it relates to key responsibilities, priorities, methods of assessment and/or salary
increment in the agreement,
(a) must be mediated by the MEC for local government in the province within
thirty (30) days of receipt of a formal dispute from the
employee,
(b) or any other person designated by the MEC whose decision shall be final
and binding on both parties

Any disputes about the outcome of the employee's performance evaluation, (a)
must be mediated by the MEC for local government in the province within thirty
(30) days of receipt of a formal dispute from the employee,(b) or any other
person designated by the MEC whose decision shall be final and binding on both
parties.

14. GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted in terms
of Annexure A may be made available to the public by the employer; and

Nothing in this agreement diminishes the obligations, duties or accountabilities of
the employee in terms of his contract of employment, or the effects of existing or
new regulations, circulars, policies, directives or other instruments.
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Thus done and signed at BeaurorT Wes? onthe'_;)c? day /\bl/of 2024.

AS WITNESSES:

S ({_M0NICIPAL MANAGER

Thus done and signed at b/ MS on the ZO7 day ﬁ/\b)[of 2024.

AS WITNESSES:
. Pod,
( EECUTIVE MAYOR
2

13 !
Executive Mayor:%‘;) MM:)\"’(% W



uejd 1uswdojana( jeuosiad

§c/veoc D alnXauuy



\x.w\mnum . :01eq

fnedioiuniy aY1 Jo jjeyaq uo Jokey annoax3 ayl Aq pausis

FOED T =D

eale Juawdojarap/MmpIs saweltd Aunnoe
uosiad poddng 20n0e1d 0} awny

f1ann jusawdojanap 10/ pa392adx3 sawo02INQ deg aouewi043d SILIS
10 apouw paysassng
pajeasd Ayunyioddodpiom paisassnsg pue Sujules} pa1sasing

§¢/ye0c D ainXauuy




ueld wawdojanaq jeuosiad

Sc/ve0c D alnxauuy



\\V\NO\\\.V W = aleq

()

fnediouniy ay3 40 Jleyaq uo JoAe |y aAlNoax3 ayrAq pausis

freoy 1 2

) € pue pausis

eaie juawdo)danap/mnis saweld
9219e1d 03 awiy
pajeasd Ayunysoddo 40 paisassns

Aunnoe
juawdoyanap 10/ pajoadx3 sawoanQ deg aouew0313d SNPIS
pue Sujuien paisagsng

A1annap
10 apow paysassng

uosiad poddnsg

S¢/yc0c D alnXsuuy



ylomauwel4 Aouaradwion

§¢/ye0c

g alnXauuy



3WO02IN0 UIM/UIM B 0}
AINJSS329NS 9IANB0UBL 0] S1S3IAUI
Bunadwod jo Suipuelsiapun sasn

juawageuew

3ouewlopad jeuonnnsul
asiwndo 03 810UM 8A1303))02

B 0)JUI SLWB)SAS SNoLeA 3)eISa1u|

suonoe ul Aygayul pue saundiosip
-J19S J019A9) Jouadns e Aeydsig
‘uoneAouul pue Ajeko) saienioey
18U} JUSWUOIIAUS Ue 318310

sdiysuone)al o1891e0S
Sutuieiurew pue gupying ysnoduy
3ouanju; pue joeduw apinold

S)Nsal pue uoindaxa ASa1ens
10} 9]qRIUN0II.-/}3S PIOH

Jlomawely
euonmsu;

aAIsuayaldwod e yuawadwi

pue dojaAsp 0} Suipueisiapun pue
agpaymouy yidap-ul asn AaAnoy

sanuoud
JUBWUIBA0S 1BD0) 0} UONNIISUL
ayy uonisod pue aInonng

saouene pue suonisod ‘saifalens
dojanap pue SuoReIIUNWIWOD
awelj 03 s1ahed £y uowe
suoisua) diweuAp pue sdiysuoneal
Jamod jo uipueisiapun asn

u182U09 snongique pue xa)dwo
y3noJy} uonNISUI Y1 BPING

suonenys xa)dwod
U3IM 1B3p pUB UOoNdalIp J1891B1S
3y} M0)10} 0} SJay10 Jamodwig

suonoe Jo saausnbasuod
ay) pue ‘siojoe) jeonnod pue
S8.NJoNIIsS JeuolnNiIsul pueisiapun

3oueAs)al aInsus 0y sueyd
21831e11S 9uaeyo Ajualsisuo)

UONINMISUI 3} JO SSAUBAIDBYD pue
ssalgoid ay) Jojluow 03 sainseawt
aouewiouad sulap AlaAnoy

seale jeuonounjje
$S019e S)e0d pue Agaiens ugny

Suiuuerd
213a1e)1s Jo uipuelsiapun
pue agpamouyy uidep-ul Aeydsig

jusjul
J1391e41s 0} JUBWUSBIE pue anjea
3UIWLISIAP 01 SAIIANOR 1B 31BN|BAT

310M UMO
03131 93e1al pue uonniisul syl Jo
S9AI1193[q0 pue Wie sy} puelsIapun

alepuew 21891e.S 8yl
10 JUBLUAABILYIE 3 Ul SISPIoyaXels
11e 01 99UBpINg 8pIA0Id

sanled
JUBAS]3J 0] UOIINJAXA 0} SIaLIE]
91e21UNWIWOI A19AID3YT

s1010e}129110d
pUEB S8IN3oNJ1S 1BUOHNIASUI
10 ssaualeme ue sAeydsig

uonNINSUI Y} JO SSBUBAIIIBYS pue
ssaJ301d 8y} 1031UOW 0} SaINSeaW
9ouewopad Suiuyap ulisissy

A3a1ens aping pue
21n23xa 01 sue)d uonoe dojaasq

slaquiaw wea} Jo uonedioied
puejuawagdeldus ‘9jelow ayj uo
aouanyjul pue joedwi aAiisod e seH

S9A1308(q0 39S pue
alepueuw 21381e1)s S,uoNHISuUl Y}
Buisneal ur wea) e 0} UONRIAIIP BAID

sayew uoisioap Aoy
10 Surpue)siapun 2iseq alelisuowaq

ajoym

9AI1}93]109 B 01U SWBISAS ajeldalul
01 A11qe ay) $xoe) Ing ‘Juswageurw
aoueuwlouad jeuonnisul

J0 3uipueisiapun Jiseq e seH

JER N

e Sunoalip ul aduan)jul payiwn
Sey Ing saIga)ells |euonmisul 0y
Jun sysey auioads moy aqliasaq

91BpUBLL 1S 3ABIYIR 0] SIaL10
audsul 03 Ainiqe ayy s39e) Inq
‘San09(qo 218a1e.1s (ejuswedap
pue eUOnNIISU| pueSIapun

¥o1¥3adns Q3IONYAQY 1N313dW0D Jlsvd

31EpuBLW JBUOIINIIISUI 21881B11S AU} UO J9AN3P 0} S1ayjo Aojdap pue aiidsul pue ‘uoinijisul ayl 10} UOISIA B 19311p pue apinoid - NOILINIA3A AON3I1IdINOD

diysiapea] pue uolaallQ dI3ANeNs WYN AON313dWOD

S3ION3LIdWOD ONIAVIT <43aLsnio

S¢/yeoc g =2inXauuy



juswageuew aduewoyad pue
uonisuely payiun siemoe) 0y
siuswsalinbas Ayoedes 1oipasd
pue spuan Anuspl Asanoy

Juswageuew

puejuswdoianap jeyides uewny
01 sayoeoldde pue saifsiens
pajeidaiul anisuayaldwos dojaasg

uonnyisul ayy

u1 A3s1e13s Alis1oAlp e a1elodiooul
AdAnoe pue asuewiopuad ul
Ausiaaip jo 3oedwi ay) pueisiapun

Aigelunodoe

pue Ayniqisuodsal

‘Qundiasip Jo 81N} N3 B 181504
uonn}Isul 8y} ssoloe

$100} pue sayaeoidde ‘sassaoold
juswageuew aydoad sonoeid
1s3q aje10diooul pue doyenaq

40143dns a3ONVYAQY 1N313dW0D qisyd

S3A193[qo euolINISUl 3A3IYIe
0} 13plJo ui sdiysuoiejal ainunu pue pling pue juaje asjwido ‘Aysianip 19adsal ‘a1doad ageinoousa pue alidsul ‘ageuew £)annoayyg

S9A1393[q0 JeuOnMIISUI
3A3IYIE 0] SUOISIAID SS0IOE
SWIea} 8SIAIp 9)1Un pue pesT

SIUBWIUOIIAUS |ELIESIDAPE Ul
SNSUASU0D 10 JU3WIIBITE IASIYIY

Wwea} 3y} 01 }0eqpas)
BAI1ONAISU0I pue aanisod Suing
Aqg 99ua)@axe souewlouad

Jo a1nnno e audsu|

wea) 8y} UIYIM Spaau
Suiuiea) pue juswdojaasp Ajuap|

S$SBUBAII3)J0 Jeuostad
9SBaIoUl 0] IBPIO Ul SISY0 0}
9ouepIng pue SulI0UBW BPINOId

J1olAeYSq palISap pue
3M}094J0 pJemal pue asiugooay

SuoljUBAIBIUI RIpBWSI
pusWWodal pue sassadoid
}I0M pue Wea) sAldaaul AJnusp)

°

|lepuew di3a1ens
auI Ny 03 Suawalinbal
Aoedea Anuapl Aiaanoay3g

AuL)sisuod pue Auie) uone)siga)
aaho1dwa jueaa)al Alddy

Aewndo

SUOIJoUN} 83N29X3 PUB UOINGLIU0D
9sealoul 0] S1ayl0 Jamodwa

pue syse} ayegaap A19Anoayg
yoeoidde asIaAIp e JO Slijouaq

9U} JO 31BME 9 PUB S13U]0 JO ainjeu
3SIaAIp 8y} Loddns pue 10adsay

Aniqisuodsal
pue uonNQgLIU0 Wea)
asealou] 03 sanunyoddo ya9sg

awageuely aydoad

saAnenul Juawdoiaasp
Bunuawadwi uy poddns
salinbaing Quawdojansp
8akojdwsa 1oy saunaping Jo alemy

spunoigyoeq asianlp Jo aydoad

U3IM 9)B10Q.)102 pUB JoBIR)U|

Buinos wajqoud pue
Sumasieos weasy uj ajedionied

* NOILINIFIA AON3LIdWOD

+ JWVYN AON313dW0D

S3ION31L3dWOD 9NIaVIT <H431sni1d

S¢/vcoe

g ainxauuy



AN

papaasu Se apeuw ale syuauisnipe
1BY1 pue ‘uonesnin 82inosal jewndo
pue ssaigo.id 39eu3 0} palojuow

ale swelgold 1ey) sainsul

sue)d uoioe 91gexIom o3l
Aonod Jo uonejsuely 10941p pue pea

s109/o.d
10 Sawo021Nn0 Juswadwi 01 Ayoyine
jo suonisod ui aydoad asuanyu|

$3A1103[q0 jeuonNIISUl

asieal 0y A3uipioaoe syoafoid
adoos pue sisAjeue 0191W pue oJoew
21891e11S 9AISUBYa1dWOo9 B 30311Q
$aW091n0 109f0.d

palisap Jo suoneandwi wisl -3uo)
ay) asnenydaouod pue pueisiapun

dol43adns

sysu ageuew 0} sainpasoud Aldde
pue uopejuawa)dwi Aonod Jo)yuop

s)Insal jeuoidaoxa JaAnep 03 wes)
103l04d 81BAIIOW pUB 3IUANU|

£8oj0poyaw Juawageuew 3o9foid
Aesodwayuod fidde pue Ajnuap|

ul-Anq 108foad
BuIya3s Ul S19P10Y3YE]S 1UBARIR)
pue Sa13110yINe 19A3)-d 0} SAJ0AU|

109l01d 8y} Jo SaA1103(q0

pue Aynenb ayy Buisiwoidwod
1NOYYM palinbal uaym

198pnq pue adoas 108(o1d AJIpol

sjuawalinbal

90IN0S3J pUB JUBWISSISSE
10edwi ysgnolyy saigelens
juswageueul ys1 aAld3)e Aiddy

s1e08 1euolinisul 0 Suipi10dde
$191)Ju0d pue sapuold soueleq
pue sweidoid aydimnw ageue

Q3ONYAQY

pue sdeis

uoneooy e 8dinosal

‘saunawi} 01 syuawisnipe

popaau axeuw pue $adInosal
Jo 9sn pue ssai30.d 10JUOW

lauuew

Ju31sIsu0d e ui sapnod Aydde pue
syuswalinbal Alo1neis im Aldwo) o
Sa]qelaAlap aul Jo uonedwod

SA11094J3 3Y) 81e11I0.) 01 S32.N0S3l
109loid yeudoidde Auap] e

S9)1qeIaAnap

jo Anenb auy pue auipesp
100fo1d usamiag aoueleqepuly e

suoneyoadxa
punose A111e)0 a3eald pue

weay 109foid ay} Jo sanniqisuodsal

puesajoiayiauieg e

Sau01sa)IW A9y pue snieis 108foid
3yl 91BOIUNWLIOD PUB JUBWSAJ0AUL

lapjoyaiels

peoiq ysnqeisg e

S3A|}03[qo 19S uo

J3A119P 01 JaPJO Ul SBIIIAIIO. J13193ds 3jeniena pue Jojjuow ‘@geueuw ‘ueid (A3ojopoyiaw juswageuew 399foid pue weidold pueisiapun 0} 819y

apIng se uoneuswdul
109/04d JnysSa29NSs
josayoeoidde pue synsalasn e

10M UMO UJIM PaJeIo0SSe sl pue
$10198) 81eJIUNWWO0I pue juswnaog °

S3AII03[q0 J1391e.11S S,UolIN}ISUI
au1 03 uonejal Ul syo9fold
JO|BUONERI AU} PUBISIBPUN e
JUBWIBAI0AUI J9P10Y3XEIS
pue suoneandwi ‘ASojopoyiaw
juswagdeuew y09foid pue
weigouid Jo sainpadold pueisiapun e

saloyne Jaysiy wouj
1enoidde isye syosfoid e1eniu] e

< NOILINIF3A AON3ILIdWOD

juawageuel 199fo1d pue weigoid

*JWYN AON313dWOD

S3I1ON313dWOI ONIAVIT

§¢/veoe

g ainxauuy



$9s59001d pue elep 1e1ouBUl UM
Buneap ul wsneuoissajoid Aeydsiq

1013U00
19SSe anoiduwll 01 SPOYIaL Mau
awadwy pue Ajuapt A|9Aoy

s8uines jeloueuly

9A31YJe pue juswageuew

1e1oueuly anoldwi 0y

sdiysiauned ainunu pue pying
sassaooid jejoueuly

J13Y30 pue ainjipuadxa uo uonnisul
3y3 Joj uondallp J1831e1S 18S

uonmpsut

3yl o} syJomawely 188png 198

spuaJly amnyipuadxs alniny
Suilojuow pue Sunen|eas ul
1sisse 03 sjoo01 uiuueyd dojsasg

juswageue
1BIOUBUIS 10O} YIoMawWel} A10jengal
s,funseal] jeuoneN ajowold

1013U09
19sse ujpiegal sainpadold
pue saionod uo asIApY

s32110e1d Juawageuew |elouLBUY JO
Augayul pue Aynenb syl asueyus 0}
aoe|d ul sassa20.4d pue swaisAs Ind

SUJaoU02
JuswWageuew \eloueUl pue
Bunagpnq xa1dwo9 ssaIppy

uonnsul

3y} J0 SaAR23(qo o1831e11S BY)

0} paugne ale1eyy s}agpng aledald
Aniqisuodsal umo uiyym sauanb
0} SIaMsUB 91q1pald sapinold

pue sassadoid 3ulseaalo)

pue 8unagpnq ‘Suiuuerd

10 dIySIaUMO BAI}OB a%eL

198pnq isuiede Suipuads
a1endoidde ainsus 03 saonoeld
uonenjeAs pue suoyuoul

Jadoud Juswaydwi pue Ayuap)
palepdn pue

pPamalnal ale saunaping Ainseai|
JeuoneN Aq palinbal se suononisul
pue uonega)ap 1ey) ainsug

suonsegans pue
SuOoISI09p Jo suoneandwi jeloueul
3U) puejslapun pue Japisuo)

sjewo} payioads uo
paseq suodai jeloueuly aledald

JuawWwaeuerwW jeloueul 03
yoeoldde Buines-1S09 B BWINSSY

sysueloueul)
ageuew pue AJuapl ‘ssassy

a1ejalIR1Ul A3U)

moy pue Sunsesalo) pue unaspng
‘Buiuued ‘sydaouod jeroueuly
1eJ3Ua3 JO aFpaymouy 1qIyx3

1011U0J 1asse
Jo @ouepodwl 8y} puelsiepun

Aigeyunodoe jejoueuly

Jo aoueuodull 8y} pueisiapun
SwiaysAs pue

$3s$920.d ‘@ouUBUIBA0S jBIoUBULY
‘swisiueydaw SJuiyodal  ‘eiep
1eloUBUl}  JO S3JINOS  SNOLIBA
9yl ojul ssaualeme Aeydsiq

1}0e pue sassasoid jeuonnisul
01 8)e)3l ABU) SE SpoylaW pue
s1deouod je1oueUly 91SBq pURISIapUN

UE U] paSeuBL 1B SUOIOBSUR.} |BIOUB UL 11E JBY] SINSUD 0} 1ay1ng "sadnoeld jejoueul) pasiug0al y1im 39UepI0dIe Uj S3ssadoid
JuaWaInoo0id J93SIUIWIPE PUE JuaWSSeUBL XSI 1RIJUBUIS 33NYIISUL ‘MO YSED 1013U09 ‘S)98pnq a8euew pue ueld ‘a)1dwod 03 31qy

* NOILINIF3A ADNILIdWOD
juawageuely 1eloueuly *JWYN AON3L13dWOD

S3I1ON3ILIdIWOD ONIAvIT - Y31sn1d

52/¥20g g ainxauuy



saAneniul agueyd punole
$18U30 a.1dsul pue 31eARO

a8ueyo a1e1881Ul 0] MOY PUE S10398)
souelsisal ‘agueyd Jo S19949 Byl
UO Slaquiawl Wea) aping pue Jojusp

suonuanaul agueyo
9y} ajesodlooul 0} sessadold pue
sainjonas jualng idepe ApAnoy

suonuandiul 3y Joddns
oym s1apea) agueyd Jo yiomiau
e 9)eald pue syuage agueyo Josuods

uonejuawa dwi
loj enusjod ayr Anuspr  pue
Soleuads adnoeld 1saq wWoly seapl
MBU X33S pue SU pajelnded ayel

UONBWIOJSURI] BAI1D3)J0 31BINIO.)
0} 92e)d Ul SUOIUBAIB)UI |RIP3WaL
nd pue agueyo jo A30j0yaAsd
puejoedwi sy} puelsiapun

saonoeld agueyo
158( 1suiege suonuaAIaUl
ag3ueyo ylewyouag

sweJigdold agueys

Inpoedwi ul pea) auy axel

a8ueyd Suneynioey

ur asuenie o18a1es ysngeiss

0} SI13P)10Y3 LIS SNOLIBA UM
sdiysuonejal ainunu pue pying
SSBUBAII3JJD S,uonnisul

9y} aoueyua 03 sayoeoidde mau
9onpoJul pue ugisap pue A3a1ens
95ueyd ai1enieas Aisnonunuon

SaAneniul agueyo 10}
diysiosuods pue ul-Ang aindag

S19PI0USNELS JUBADIDL
03 ssa180.1d AaAu09 pue synsal
puejoedwi 83ueyd JojuOW A}BARIY

Mau Juawajdwi pue aAup A)1NJSS3IINS 0} 19PI0 UL S]3A3] 118 UO UOIIBWIOSUBI] |BUOIINIISUL 31B13UI PUB 3193.1Ip 01 31y

s]e0g pue saA393[qo 218a1ens
s,uonnisul 8y} yum paugne ale
1By} suonuaaLiul agueys ugisaq

s1010e} 98ueyo

0} 90ue)sisal Suln0Sal Ul Isisse

pue s)13A8) ssaulpeal agueyd Ajuap)
slaployayels

1ueA9)al Woly agueyd 1oy

1enoidde pue ui-Ang uies oy a1qy

wiea} 410M UMO 0 apisino
SH0JJ8 88UBYD pEea) 03 J33JUNIOA

S9)qBJOAISP 3Y} U0 Pasna0y)
way} dasy pue agueysd Suunp
SI9qUIaW Wea} 1SISSe 0} 31qy

8ueyo SULNP SNJ0J PUe Wed UlRlUIR

JUBWUOIIAUD

21Wou093 pue jeannod
‘1e190s ay} uo 1oedwi agueyd
9y} JO SIsAjeue ue wioyiad

diysiopes agueyn

juswulenog

18901 Jo 8d02s 1apeoiq ayy

UIU)M UOIIN}IISUL 8U3 UO SUOKUBAIBIUI
agueyo Jo 1oedwi ayy pueisiapun

suonuanaul

agueyd Sunoyd pue

swelgoid a8ueys ui ayedionied
S10198)

agueyd 0} soueysisal Suipnjoul
‘uonewlojsuely 0} saguayeyo
pue>isiienualod Ajyuap|

91B1S palisap pue
Jua1ind 8y usamiaq sded Ajnuap|

a8ueyo Joj Spaau 21seq AJuapl 0} 91qy

SaAleniul
uonewulojsuesy Jo syjauaq
9y} pue suopuaadiul dgueyd
Jo ssaualeme ue Aeydsig

S13A3T INIWINIIHOY

Ayunwiwos ay3 03 sao1A1as Ajjenb pue euoissajold 19A119p pue SaAlelIul

* NOILINIFIA AONILIdIWOD

* JWVYN AON3L13IdIWOD

S3ION3I13dWOI ONIAvIAT <d3Lsni1o

S¢/ycoc

g alnxauuy



19A9)
019U B U0 S319110d JO UONEINWIO)
a1 sALIp pue 10311p ‘@deys 0191qy

juswuIan0g
18001 JO SSBUBAI}D9JJ3 B} ddueyud
0} 19A3] 82UBUISA0S 9AIIBI8d00D UO
sdiysuone)al aanisod 9810} 01 91qY

Jusawageuew

2ouendulod pue suonusAIalul
aonjoeld 1saq Quawageurw ysi
U0 JUBLLUIBAQS 1BI0) 8SIAPE 01 31qY

J}lomawiel)

SAIR]SIS3] U} UIUIM SBA}O3[qO
12UOIN}IISU] JO JUBLIBASIYOR
ainsus 03 A3a3e1)s aouendwod
pue aoueuianog yuswaidw)

sjuswalinbal soueulanog
yum urfjdwod uj Juswwwod
1019A3] ysiy e arensuowaq

Hold3adns

asueulanog anneladood aoueyus pue saronod jJueas)al o uojjesiienidasuod ayy 12alip 0} 3jqe ‘Iayund ‘suoiesnqo pue sadijoeid asueusanosd
10 Suipueysiapun ysgnosoy; e Aidde pue syuswaiinbal aouendwos pue ysii SuiSeuew uj wsieuolssajold fdde pue 10311p ‘@10woud 01 QY

JuawaAolduwl 10§ SUOIBPUBWIWOD3I
apinoid pue uoneluswadwi yum
sagua)eyd pue sjulelsu0d asAjeue
pue Ajizuapi ‘saionod Jo uonenwiioy
3y} Jojiuow pue yuswadw|

$955920.d pue swaisAs

juawageurw }su aAIsuaysIdwod
juawadwi pue Ajuap|

sueyd
uonualalysu Jo Suipueisiapun
ysnoioy; e aensuowaqg

SaA1123(qo

1BeUOnINISUI JO JUBWSASIYJE

3y} uo apaduwi eyl ysu

2onpal pue juaAald 0} sayoeoldde
pue A8010poylaw 1043U09 ysu Alddy

sajold ysu
dew pue S)SBJ210} %S PIieA 31810
“ys1l ainseaw pue asAjeue ‘Ajuap|

SIanlp
pue SaAn93(qo 1euonNIISUl AaY
03Ul saAllelul §sH Hul 03 919y

Q3IONVYAQY

SBAI109[q0 4O JUBWIBABIYOR
9y} 2INsuUs 01 UoRMISUI Y}
uiyyIm uonenuiiog Aanod aaup AjAnay

uonniisul ayl uiyim

suois1oap Supjey ysu suisiwundo
10} s9s$99201d pue sanbiuyosl

a3 Jo Suipue)siapun ajensuowsg

9sau) ssaippe 0} sued

juawadwl pue s1030e) aouendwod
puUB Sl pue 32UBUIBA0S

Jo Suipuelsiapun ysnoloyy e Aeydsig

diysiapea 2oueulan09

uonenwioj Aanod oyurindul apiaoid

S19P10YN RIS UBamiaq
sdiysuonejal aygeyiom
Bun1e1s0) U0 adueping salinbal
1NQ JUBWUIBA0S dAllR18d 002
10 81n30N1S 83U} pueysIapun

sjuswalinbal

yons Sunuswsa)dwy ul Juswdojansp
pue aosueping aiinbaling

$10}0B) 99UBUI9A0S pue 9ouedwod
“iS1) JO SSaualeme diseq e Aedsiq

IN313dWO0D Jisva

STINIT INTWINTIHIOV

+ NOILINIF3a AON313dIWOD

+ JWYN AONI13dIW0D

S3ION313dW0D ONIAVI1 +¥31sN1d

S¢/ycoc

g ainXauuy



9)1qeloABjuUN BJB S32UaNbasu09
31 J1 UBA ‘SUOISIOBp pue
suoI9. UMo Joy Anigisuodsal axey

1UBWUIBA08 1BI0] JO S3ARD3[q0
9y} 1oddns 03 uonMIsul 8y}
$S010B sainseaw AJ)iqeiunodoe
paleys pue spiepueis Ajli8aiul 18s
uoidniiod pue pnetj 1equod

03 sainseaw juawadwi

pue doyansp AjaAnoy

saonoeld jesow Jo
SAIONPUOD JUSLWUOIIAUS UB 318310

doldadns

1BJOW 3A31YIe 03 A)3UBISISU0D
saydioulid jeJow jesiaaiun Alddy

uieg jeuosiad yaas jou
pUE Wea} e Yum Alun ul 3lom 03 3)qy

S19P)0UBIS 1BUIBIXD
pue jeulaul 03 uorNIISUl ay}
10 aneA ay) ayowold AsAnoy

palou

usym Aysauoysip pue uondniiod
Jsuiege 92Ue)S SAI}OR UB SaXeL
suonengal pue sajni s,uonnyIsul

3yl yumusNISu0I a1e 1By}
Seapl pue sJanaq ‘senjeA juasald

S19PIOYSNBIS JUBAD B

jojenoidde ayy uieg pue juatedsuely
9le1BY) SUOnEPUBWILWL093al

pue sjesodold axep

SJUBLIIWIWIOD
yam suonoe gutudne ysnoiyy
103dsal puejsni uieg 01 91qy

UO11031100-}13S JO SaInseawl
Adde pue dojansp ‘Ajuap|

JUBLWIUIBA0S 1B0] JO 1S3181U1 1S3q B}
ur pue Apdwoud 1sa1a1ul O 101JU0D
Jo suonenys uium 1esp 03} Iqy
ured jeuosiad Buiyaas Jnoyym
SI911BW JO 3IN)BU |RIIUSPIUOD
ay1Jouoy pue pueisiapun

juswuianog

1820] Yim uondnuiod pue

Aianoe jusinpnelyliodal fisanoy
J9AN8p 0}

3]qeun UsyMm SIBU30 WOIJ 9IUB)SISSE
}98S  pue  sassauyeam  pue
sayeIsiW umo Jjwpe Ajuado 01 3)qy

uonmijsul ayy pue
1USWUIBA0S 1820] JO SaNjeA B}
UM JUBWUSI. Ul )3S 19Npu0)

STINATT INIWIAIIHOV

1elow S}93)4a1 Jeyl Joiaeyaq Aeydsip Ajjualsisuod pue Ayi8ajul pue Aysauoy sajowold jeyy uiuoseas Aidde ‘s1ag3iy jesow Ajnuapi 01 91qy

aousjaduio) jelojy

JUS)UI 1RIOW YYIM BujuoSeal pue
Suipueisiapun ujjuswdojanap pue
aouepIng salinba1 ing ‘suonenyis
1e10W diseq Ajpuapi 01 81qy

uonnsut syl

Jo suonengdal pue S9N JISeq M0)04
sa)diound

Sunuawa)dwy uj Juswdojeasp

pue asueping sasnbaiing ‘Ayudaqul
yum Sunoe jo yoeduwi ayy asieay

Q3ONVAQY 1N313dWO0D Jisvd

INI43@ AON3L3dWOD
+ JWVYN AON313dW0D

S¢/veoc

g sinXauuy



sanioalqo

1euonnisul 10 JuUaWaAsIyoe
ayy a1elljioe) 0} sy09foid
eAg)ar  owl  Aonod  aejsuel]
1UBWUIBN0S 1B20)

pue uonMISUl 3y} Jo syuawalinbal
wia) Suo) pue wnipaw
“u0ys 1se2a10) pue 19830.1d 03 31QY

suonoe
pue sueyd uidojaAap uaym SaAleul
pue $a1831eJ1S pROIQ U0 SNJ04

H0143dns

ysil ageuew o3 sueyd Aouaguuod
JUBI21J3 P1ING PUE A13ANSP 991/U9s J0 Aljenb sy} ansua 03 A19A1109)J3 S32IN0S3I PUE UofjeLwloul asiuesio pue asiiioud ‘uerd o3 3iqy

aoueyodwi pue
Aouagin yueasal Jiayy 01 Buipiodoe
syoafo.d pue sysey asnuoud

saoueyswnaLId Suidueyd
101y8n ur sueyd 1depy

sueyd Aouagunuod

ajeudoidde juswa)dwi pue ugisep
pue si010e} ysu oaqissod Ayusp|
sannoalqo

1euOonN}IISUl dABIYJE

01 sue)d aAIsuayaldwod

pue pajielap ‘18912 99npold

sy09(oid pue
$SB) J0J SBU0IS3)IW puB S8AIa[qo
‘Saunawi] onsieal NPayos

sysey 9191dwod 03 suonoe pue
sage)s palinbal aoueApe ul Ajlauap|
uoneuswadwi

1NJSS9IINS 10} S9IN0SAI
91eudoidde ugdisse pue saniAloe
9]BUIPI002 pue a)eidayul ‘sueld
anisuayalduwod dojanap ‘saanaslqo
leuonnyiisul suiyap 01919y

* Q3ONVAQY

s)nsal aguewlopad Jojiuow
pue ssaigold sainsesiy

$32IN0sal pue
a3 Jo asn Jualdlyje Uyum pue
138pNnq uiyum pawiioyiad ale

A3U} aInsua 0} $YSE} NPBaYIS
$S9AI09[qo 9ourWIOLRd S,Wed}
ay) ojul ayesodiodu) pue sjeogd pue
sue)d wia1-3uo0) pue 1oys aouejeg

Sysey Jo aouenodwl
pue Aouagin ayl asiugoosy

ysel e oy
pasinbal $321n0sal pue uoljew.ojul
asiuesio Ajp1edoidde pue Aleanay

IN313dW0D

guisiuegio pue Sujuue)d

S3I1ON313dWO0D 3HOD +431sn1d

UONESIUBSI0 PUB 3INJONIIS JoyMN)
alnbaing “4se) e 10} paiinbal
$921n0SaJ pUB UoNBLWIo)UI 3ZueBLY

suonoe pue
sue)d uidojaaap ui saA38[qo
WI83-UOoyYsS U0 SnJ04

19W 3I. $aAI193[q0 1By} 8INSUd

pue sue)d unsixa mo1104 01 31y
sue)d anisusyaidwod pue pajielsp
Suipinoid urjuswdoianap pue
aoueping salnbal ing Suisiuegio pue
Suiuuend jo ssao0id ay) pueisiapun

SaAloa[qo
19S punoJe syse} asiuegio
pue sueyd o1seq moyj04 03 319y

JWYN AON3LIdWOD

§¢/v2e0c

g ainxauuy




IOHI

$30UI9JU0D
PUB SIBUILLAS JUBWUIBA0S

1B00] BUONIBUIB)UI pUB |BUONEU
u1 a8e8ua pue suonnos aonoeld
1594 SulIBYS Ul 3101 dA110B Ue Ae)d

uonesiwndo sssooid
pue AIaAN3p 99IAI3S JaWO0ISND
3AIIBAOUUI UO J3pea] Jusnoyl e ag

yoeoidde

uonesiuegio Sujuiea) e SM0104
pue SujuIyl SABAOUUL S191SO0)
1BU} JUSLIUOIIAUS UB 3}B31D

99U311n220 98eueW
pue jusAald 01 saguaneyd
fo) ul spuaiy lojuow pue
SUOIINOS puaWWOolal ‘ashjeuy

Suinos wayqosd
paseq-1oej pue jeanAjeue oy
SAIONPUOJ JUSWUOIIAUS UB 931D

sanbiuyoa) pue
sayoeoidde Buinos wajqousd pue
1eanAjeue xa)dwod syensuowaqg

doldadns

Spaau JuaNd Anuapi o3
yoleasal ul agegus Asnonunuo)

uoneandde jeuonminsul
asodoud pue AisAnap

991M3s pue ssadoud ul saonoeid
1S8q pue spuan Ajiuap|

SETIEN [T EIEY
woJj suonuansyul pasodold 1o
ul-Ang pue jeaoidde uied o3 a1qy

uonNISUI 3y} Inoysnoiuy} seap!
Mau uswaduwi pue s1enuLIo4

uonniisurayy
Ul seale SNOLIBA U0 SUORN|OS AJuap)

swa)qo.d xa1dwod Zuinj0sal
pue SuisAjeue ui sjienpialput
aiendoidde yum agesus
sanbiuyoa) pue seyoeoidde
9AI}BAOUUI PUB 1BINAIBUE
U0 SI3quIaW Wea} Sayoeo)

Q3IONVAQY

S13AIT INFWINTIHOV

sannoalqo o18a1ens o) ansIyoe 01 JapIo Ul S3ssao01d jeuoiniiisul anosdwi
03 SAIIBAOUU] 3B JBY) SUOIIN|0S Paseq-19e) Juatwa)du) pue ysijqeisa 0} spuail pue saguajjeyd ‘uoljewojul asfieue A11eanud 01 81qy

uonuanelul jeIpawal asodoud pue
sayoeoidde aAeAOUU| 01 BAIONPUOD
saniunuoddo asAjeue pue Ajuap|

sassasold
1eulaul aoueyus 03 santunyoddo
Ajiuapi Aisnonunuo)d

S13P10YDXLIS PUB SUOANIOS
anneaouul pue sspiunyoddo mau
10 S)1JaUaQ 8y} 8)B2IUNWWOD AlUes)D

Aaanap

92IM8S pue $assa20.1d anodwl
01 saniunuoddo uo si1apjoyayels
1EUIB)Xd pUB |BUIBIUI JINSU0D
SuonMos Ajpuapl pue

sued a)qeageuew ojul swajqosd
x31dw 09 uMop xealq 01 31qy

swajqoid
BuisAeue uaym ssauygnoloyy
pue ydisul ‘A11A128[qo s1eisuowaq

suonepuswwogal
10} @\euonel apinoid

pue sayoeoidde pue sanbiuyoay
guinjos weqold 1ea130) s1ensuowaqg

°

IN313dW0D

BunjuIyl aAlRAOUUL UONS 3JUBYUS 0}
saniunyuoddo a101dxa pue s1au10 Jo
saAnoadsiad pue seapi ayl 01 uaisi]

onb sniejs auy segdua)eyd
Aeuigiew 1ey) suonusAIaUL
\eipawal a)dwis asodold

uolIUNJ UMO UIYIM SHSBY
wiopad 03 SABM MaU PUBWILIOIAY

S1810 Wol}
aoue)sisse Sunsanbai yym sishieue
Juspuadapul aouejeq 01 91qy

ssauysnoloy) pue jieap
39B) Inq ‘sisAjeue Jo uonesado
2ISeq 9y} puelsiapun

isvd

* NOILINIJ3d AONILIdWOD

uonenouu| pue sishjeuy +JWYN ADN313dINOD

S3ION313dW0D 3H0D +431sN1d

§¢/veoe

g alnxauuy



IHHI

SI3PI0UIN RIS |BUIDIXD puR
JeUIB3Ul UM suonoelaiul ur suiod
agpaymouy oidxa pue asiugoosy

yoeoidde ainjew e ajensuowaq

Juswageuew agpaymou
31e)NI0B) 0} JUBWUIBA0S 1B20]
ssosoe sdiysisuped ysnqeis3

uonewojul pue agpaymou

aleys pue uies “eas 0} pasamodwa
ale slaquiaw Wea) aI1aym aInynd
pue uoisIA e yoddns pue 81eald

Holgadns

sayoeoidde
aonoeid 1s9q aleys pue seapl mau
112113 0} SUOISS®S Sulleys uonewoul
pue agpamouy iengal  ploH

Suueys agpajmoud pue Sululea)
10 @AIONPUOJ 3INJND B 9)B3ID

JuaWwageuew uonewlojul pue
98paiMmouy 10) SWa1SAs Sulioyuow
pue saInseaw a}eIndde Yshqeis3y
SuonNIISUl SNOLBA

$S0JJE JusWaZeuewW agpajmou
9onoe.d-1saq sjowold pue aleys

Spaau juswageuew
agpamouy  aimny  198W 0}
sassa20.4d pue spiepueis dojaaag

SW9)SAS pue sjuawalinbal
Juawageuew agpajymouy pue
uonewiojui a1nyny1oipald AjvAnosy3

Q3IONVYAQY

Aouaionyle

pUB SSBUBANJ343 JeuonNIASUI
9JuByUd 0} 98paymous agpa-3umnd
pue jueAd)al apinoid pue yaleasal 0}
$32IN0S3I |BUIBIUI PUB 1BUIBIXB 3SN

uoneuwsoul
Suiieys 1o} sainjoniis pue
SwisIuBY29W 81319 A]9A1oY
suonnos

apinoid pue suoIsIoap aauanyul
01/A)3A1399}J8 UOIIRWLIOJUI SN pue
$921N0S SNOLIEA WOJJ BIEP 3)eN|BeA3

Buuieys uoneuiojul

pue agpaimouy Jeuonnisul
ageuew 03 A3010uy2a) pue SwajsAs
' uoneuwuoyu; aeudoidde asn

IN313dW0D oIsyg ,

STINTT INFWINIIHOY

JUBWILIAA0S 1B20] 40 8SEq 95Pa)MOULD| 9A1}23]100 3Y} 3JUBYUS 0} JapIo
U] ‘erpaw pue sassasoid snoiiea ySnoay} uonewloul pue agpaymouy o ulieys pue uonelauas ay; ajowold 0y 919y

Juawageue)y uoleWIOU] pue agpajmou)|

S31ON313dW0I JHOD

SIaquIaLW Wea] pue sIapjoyanels
1euIa1Ul YlIM 38paImouy
pue uonewlojul aeys Auengoy

aseq agpaymous ay) 8sealoul 0}
UOIBLIOJUI JO S3DINOS MBU 4333

SUOISNOUOD MEBIP 0} UDHIBeWIOUI
181d191ul pue asAleuy

sy039loid pue sysey ods
10} palinbal uonewloul Juead)al
)oell pue asuogeied 1991109

< NOILINIF3A AONILIdWOD

+ JWYN AONIL1IdWOD
- 431sN10

S¢/veoe

g alnxauuy




lN.ﬁl

ABUIBIXS PUB JUBWIUIBA0S
18901 UIUIM S12AS] JUBIBYIP
1e SuoIe10g8u 91eUIPI009 0} 3)qY

SUOlBSIaAU0D a)e1oaldde

1B213110 PUB UOIBJIUNWWOD
aAnonpoJd puejualedsuer 0}
SAIONPUOD JUSLWUOIIAUS UB S31BalD

1uBA3)31 puB Inpoedwi S1ieyy
uoneouNwWwo aaisod ysnoiyy
SI8U10 31eAlOW pue alidsul 03 81qy

uonnysul
a1 Sunuasaidal pue suonenogau
urisheroads e se papiegay

Hol43adns

aundiosip pue adusedwod
1eJoW JO S19A3] USIU yum eipawl
9yl Yum Ie2IUNWWOD 01 3qy

uonnmsul

au1 Jo agew aAiisod e aoueyua
0} %335 pue s1apjoysyels
1BUI3]X3 0} UOIINYISUI

ay) syowoid pue 13w

x3)dwod punole suonenogau
103.1p Aj19AII034)8 01 B1QY

sanssi xa1dwod

uo sjulodmala Sunedunwwoo
UBYM Spasu JeuonnN}iIsul

UM sannodadsiad jeonnod asuejeg

£3891B11S UONBIIUNWWOD
pauljap-11am e dojanag

siapioyayels
1UBAS]31 0] SI9)IBW SAIISUSS pue
YSU-YSIy a1e21UNWWOI A1BAI03)T

Q3IONVAQY

STINIT INTWINTIHIV

3LW023N0 PaIlISap sy} SA3JYIE 0} SIAPJOYS)EIS 3auan)jul pue apensiad ‘AaAuod
RaA11934)2 03 13pJo ul asuapne ayj Joy ajeridosdde JauueLl as|au0d pue pasnaos Ies)d e U] Seapl pue agpajmoud| ‘uojjewioju] a1eys 0y aqy

S1uaWNI0p
U31ILIM PaIN1onIs-1|am pue
9SI0U0D ‘pasnooy ‘Ieadd adwo) e

slapjoyaels

JUBAd)RI WOLY JuUaWDaIde

pue juauwiwwod ‘poddns suied
1BU} Jauuew e Ul juUsju0d JIBANBQ e

1ajsuen R@ienbape

uoneuw.ojul jewndo ayeinioe) 93paIMou pue uonewIoul
pue aouaipne ay3 ns 0} 91A1s A8Au0D pue djRUIWBSSI] e
puejusjuod uonediunwwodydepy e

uoneJapISuod
Olu] @JuslIpne sy} aye} sAeme
JOU S90p ING “ISUUBW P3SN0
pue 1e210 B ul seapl ssaldxy e

sjaneq

pue sspnmine ‘saAnodadsiad

9slonlp  9jeipaldde  pue
9]BI910] ‘puBISIOpUN 0] QY o

$100)

yans guisnin u asueping salinbal

Nq ‘@ousipne ay} oy ayendosdde

$]00] PUB SI3A3) UORBIIUNWILWLO0D
104 Sulpueisiapun ue alensuowag e

1N313dIW0D Jisva

Suneanow pue gunsaialul

s11ey) Jauuew e ui sgumes

Jew.ojul pue yew.oy us sdnoig
pue SjenpiAlpul 0 seapissaldxy e

+ NOILINII3d ADNILIdWOD

uojjeajunwiwon +JWVYN AON3L13dWO0D

S3ION313dWO0D 340D +d31SN1I

S¢/vcoc g ainXauuy




W\

lm.ﬁl

yoedwi ysiy e piaihleyy
SaNlAlloe 18213112 uo 31doad snoo4

sjeog asieas 01 sueid uonoe
1SN[Pe pue S}9eq18s 8W02IN0

sjeo3 ysndwoaoe
01 sysu ajeudoldde ayey

suoneyoadxe

wlay uoys pue -3uo) Suneaiunwwo
‘sjeos weay Suiduaneys

pue Snoljiquie 18S 0} Wea) UM ¥I0M

paiinbai

Usaym SUOnUaAIBIUI |BIpaWal
juswaydw pue asuewlopad
UMO JojUOW ‘splepuess Aenb
pue s)Nsal a8y} paadxa 03 JIWW0)

aouewiopad

1euosltad Joj spiepuels

Y31y s38s pue S1e08 pasnaoy
-juand ‘Suiduayeyd dojgasq

s)nsal
pue spiepueis fyenb paaoxa
03 S13Y30 3pIng pue yoeon

uonnsurauyy

J0 310M 3y} SuinieA pue Sunenjeas
‘$$999NS JulINseaw pue Sulio)uow
‘Supjoely ‘sanniqisuodsal uiulep
“jlom Bujugisse pue Suigeuew

10} sweysAs 1euonmnsul uiysngeiss

alnssald
Japun paoe)d uaym syndino
Anenb uo snooj e uiejuiel

suonejoadxe
Bunaiyoe 0 JUaWIWWO0D
Reydsip pue weay pue Jj@s 01
SaA1393[qo pue sjeos Suigua)eyo 19

uonadwod 0y
ysnouuyy s30afod pue ysey mojjo4

spiepueis Ayjenb pue synsai
Suinaiyoe 0y yoeoidde paniwiwod
pue paulwiaap e ajensuowaqg

pajoeusip Suiaq spioae
pue 1INsal pua Yy} Uuo sn204

ndino
Amnenb ainsus 03 sawo023n0 pue
SpJepuels UMo AJLian Ajjualsisuo)

papaau

se sjuawisnipe ayew pue sajepdn
sniejs apinoid {Sa21N0Sal JO asn pue
Jom jo Anenb ‘ssaigoud sio3iuop

S8A309[q0 aAsIyoe 0)
Japlo ul synsal jo Aynenb pue Ainenb
pue Amnuenb ayi asueleq 01 91qy

Amenb y8iy Jo andino sanpoug

spiepue)s 13s Sulasiyoe
puno.e syse} pue sassaooid
ugisep pue spiepuels Aljenb 19g

synsal
1031109 3u} Buinsiyoe uj apud
puejuswyiwwod wiy Aeydsiq

SalIAIo. Ajlold-19mo)
Aq pejoensip awo023q jou Saop
pue suonoe Auoud-ysiy uo snoo4

aInssaid Japun

uaym uoneyoadxa 19w 0} sjiey

1Nq ‘Sa2UBISWNIIID |eIBUT
uriom Anenb sonpoud

10m Jo Aynenb ayy Sunesodioou;
uljuswdojanap salinbai

g indino jo Ayuenb ayy uo snao4

plepueys poog
B JO SI3BU1 S3W02IN0 39NPOoId

9101 8y} Ul palinbai synsal
JO 193] WINWIUIW Y3 89nPold

S)INS31123.1100 3y1 Suinalyoe
0] JUBWIWIWIOD JISBQ B MOYS

slanew juepodwi
031 Suipuane ul adueping salnbai
ngiiom Jo finenb puelsiepun

sano3[qo payiiuapi isulese fyenb pue synsal ainseauw pue Jojuow A12ARIE 01 Jayund *SpIepuess Aijenb 125w 03 sJay30 a8eIN0IUI
pue suonejoadxa paaoxa 03 SuiALS A3U1SISUOD B)yM SaAINI3[GO Pue SPNSal SuInsIYoe. U0 SNI0} ‘spaepuess Aenb ySiy uieluiew oy alqy

* NOILINIJ3d ADNILIdWOD

snaod Ayeny pue synsay *IWYN AONILIdWOD

S3ION313dW0D 340D H3a1sn1d

§¢/yc0c g sinxXauuy



